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TtFTTf % ■'TT^TR^ aftx XrWT^^^T fk'Rftli^TT fkPrqM ^^TRn f, 

3T«X = ~ 

3mira-i 

urtf^ 

1. 3tfJpRRM,TnW3ftTW>JlNT 

(1) ^ litmus (srfk’tJrd 3^3 ^4'4lf1) hpiw, 2001 I 

(2) ^WRRTTJm'^^^iRiRR'^Tnihjr'^'siNP^tTifki 

(3 ) ^ I 

^*11 

(■^) <Mf«W ’'R 37«Rr % 3R»1KTR ^ otjftW 'qr, 

(■^) 3R4iRMl TTR 3TWI< MI3RT M'ltH MRlPlyftH ''R 3TTT3; oqfJw ’OTT^'^TlfT'?1f^ I 

2. MRMIVUi. 

I^Pi^hT '31'*1 MTTT MT ^ mRi^^ H '^''— 

(^) “arfkPRR"^ yi^rS’wyiifl'Ji ^«h3TfkfwT, 1976 (i97613^21) arMnt 1 

(15) "PRtTkrr’XfkirRT, 1987^R^krT3TfM^tl 

(R) '' PiyPeKi inftnnft" ^ 5(1) Ppiffki3n(k5)i(l 11 
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i'W) ** '*ItI' *iIRr 3 '*51 iJHeiHI ( 1) HmTui I 

(^) MS?i’'^'ih)^Pi^vi«h Hswsrf^t i 

(T5) “TIPST nTO*i«i TTRST^iniR arf^T^f I 

(^) *''^4Mccfl '3nq{l ^'3^1 *^4%31 3ptf^% I 

(^) " WT Mlf^'bl^l" ^ 3TPl<tilR4f % ■RTR^ 31«TOI 3?tT 3T«rer ^ aiftWlfl 

aipHiln % I 

(^) PinRiRgflwRnpif— 

(^) TRafhmiiRT(^ErRRi)%-9^-^’#?i; 

(■^) 3iq[ir, i?l<i'i 3TR4«t)i'(l R*i^ "'R'^; 

(T) R«iFr 5RI 3^I^^)^H'^> 3^<!^^t>IVI, RlM a<|Sb[fMif, 3<e|<»)|!)I "TC SP^fV; 3^R: 

(■ST) %'^kpT ■5r%8iP4 ■’TT'^TrftTT ST^Rt I 

(Z) " ^ ti^ni 3?R 'TTlt *hR; 'Jil'^ STf'T&TT % I 

(3) (2) 3^^T(3)■^fW¥^^TT^f■^^^f^^5Tq)'^)■qT;^^^^i^w «tRw 

'ft wf^ t, '34 Wt 4 ^ ^ 31»T ^Tpra^’TTil-StlR ■onift f I 

, (■^) '‘■qRmr'’^ arfagfiTft-qT th^q i ft ^■qyft/gRT'rfft (•qf^ ift i /M^fl 'ft ^/qft arfaqnf)^ ^t) afR 

srRrriTft'sir «b4‘ki(ift ■^■ft^ft'WTiT, ■Rmr-'ftRii, 'n^ ■'sft'ijoftf: afttpriKi''^ 't)4'Tift ‘TT.anftRrf, arRTftnf, 

aftrftr ■ft ■qfft/qr'ft Tnftm ■Tirf f I 

(T) ‘‘3TftT^T#'’ft ftTfftRR3(^)(l)ft’f¥¥%^'1^ft‘ftftpTft'ft'in'TT:ftl5W'S^3TMTtt I 

(■W) ‘‘ftTH''ft34^!lft'T ft7H^ffeft’ f^l»T f^fH<T'ft‘ ^ft3ftpftlftTft!T^^ftftTR%?^ 

ft' ■ftCTI'^smj;, ftfiftt'ftTPPTFrfti 3TftrSFiftTqT i»,ft<j|ift BTTTTTftlHre Wn'* 5 ?rftfH aftftftrr 11 

(TT) ‘‘■TTftTH'’ft'ftTR3ftT-RlPTI^ 

(«T) '‘Mi*i)'Ji«i)”ft'TrofftrIsh stMti t;-alft 

(l^) " qR'w n«(tw''ft y'Kii ft" Rdtft [ft'Hi'i ^U'TTT mT'TTTSTft 'TTW STPr^ilft, tad'll % ^Ift'Dift 

ft^^^lft, 3TfftftTT%| 

3iKira-n 

arf Uah i R ' iiY aftr tti^iiiiRTiT w Ph^Rm , RfftftiirT aftrftm^ rr i RtI 

3TRl«blRTTf 3ftT ihUx^RTlI'^qn' «|T(T<t><U| 

(^) ^ct(% 3iR<®t)iR*il sfR^ Pi*^ij^K ®i'fl'})(i 'Jilt'll: 

( 1 ) ■ftijis'-'w aifti+ift 

(i) ^ft^-I 
(u) ft^-II 
(iii) T%?T-m 

■Rfft) ftwiTT % ftftsT ft" M(;hih ^ ■5JW IfWl: 

(i) srftwift 

(ii) 'Tinsn 

(iii) 

(iv) qR'ti uftEf^T 
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-ST^ ^H'i^lll sIVt ftr% Pi^^i'?) W“sei CRT ^'i{1'h TR^iR% '<1 ^^RRT-'RRRRT 'ftiRTt 

RITT^ I 

( 2 ) 

fePiR^tR srqfri^M^-^-’snirfft, fefw-w-'3RRF, sR^if^iPw altr ^ srr Pt^v R F 

HUSM ^ ■RWR % '^RRT-^HRR RT fRjRTRITTj; I 

(3) ^tnjif-'>T3TUlH+«l 

3TtftRFT srqfTI^ W^Viqip^F, 3T^7RTIF«H-W-^RR^ eh4^Rl, snjraifeRi 

4^<iqi5«t)-'R^'-^'rii4 RR^Rltt, ^3W RT^ 0,41 ^PR 6ffRRT, f^r% qu-sci gKi %RftR RWR % 

■'JRf^RtRR ■RRR-'RRR R3 f^FRT RITRI 

(RT) wW4RRR?tf^Rft4tRRfRRR\J3Te}RTfFprTIRIRn^fe€Rr%f^34ilRnftRfRIRRNTftRf%^RRt’RRR?Rt 

^fRRT RJI ■RRR ^ '4 RiPfer '#!T 3f4%!t ■!■ I 
4. aiwT^t cjnfgrtt 

'^fnrfRRRf 4 3i'nfyt«i fqi41 Mfci'j<n qi<l % ciO '5^ SRRST'^ ^wi'^RT ■% 3T**itfli, Rlt'RRR-’RRRRT 

*1'J-SC1 SRT RTKt RTT^, fRRTt RI^RR RT RftfwfnfRRz4 % R5t "RnFf aftVRT STR^RW 

60l^'^ _3TRf^P?7R7t3TRf^%f^7TR43ftW37?Rl4t3nRRR^fTRt^RR Wn% : 

RP=3 Rf fe aiWRT STFTIRt 3TTVR RT ft^pRTRi RIRtRT^ % RTTRVf ^ Rft RTr^ I 

(1 ) srfRRnfTRt %RRR■ST^RSif Pi^Rki MlpHqil'O cVll l RRfRTftRf %'RRR4 R^TRR^RRT PiyRw RlftTRRft 4 I'm ; 

RP^ RF R^RRFRRiRR RT qil^ RRRiPl RRt Ri4'®(lR4f % RRR 4f 4t 3Ttq^ PiyRw yififqiid ^I'll I 

(2) ^4^ Pl^iRWRi fqpTRR 4 ^f RRI dMflfRR% RiRIR SlftlPlRH R>t RRT 29 %STJRR ^rOr RTSPRSRIRRR^R^ 

fRRRT % 3T5RR R5t Rin^ I 

(3 ) Rit 'ftRT 4' 31RRt H5nl PiyRra RT urOqi Rif^Rild 3|R Rv4Rf4t ^R> gKl RRT PirIRh RT RT^RRTSnRT f^rfRiRR 
RtTrRR^^RR^RRT (fpR^R) RRTR-RRR^RRR3TTRRRRi-jWl 

(4) (i)33R^rIT—4RrR^4tRRtRn, 

(Ri) Rti4t 44 “kRw %'RTR Riqi^ Rumi %RI ftqie RR^RiTRRR Rhqi %, Rji-«R) 1 Rfit/RpT ^ilfqn l4, 

•3TRRT 

("^5) RjitiO 3 ih 4] Hnl/nRl % 'jfIRiq cl0 jy. '4t, Rt)41 tRRw %'RTR Iqqi5 R»iqi ’^RT ftqip q)<0 RiT q)<.K Rftqi ’^, 
■^RR RR RT RyRtR ■feR RTR Riff TtRT: 

4<'tlR7 IRi qf4 RiyRtq MiRfqii'O '5R qifi 4 33^'^'^ Rn O'^i fqqns 44 “<Rw RRT Riqn5'% SpRR^qiK RTPH^^q f4fR 
% STRpfR 3f^4R % 3fR RF fti "ORT Rr 4 % 3PR 3TTRK Rt R^ '5R PiqH % RR4 r 4 E|i RRJRT % I 

(ii)'EftRRTr 

4rtr44rt4 3TR4 R!^ Ri^IrR RT U?0R) srf^RirftRT Ri4-RI'fl. 3T5?IR%II % 3TRRt ^Rlf5R5f4#%Rft4' TJR) 

RtRRT RPJR r4rT I 

6.4rrrr34tr4 

R(Rtq*i 3 4 ■^(Hinan fe4i' Ri'R^'^4t rrr?: Ri^rr arfRRnfi'Rr R)4’4 i() rr r^ 34t4rr ^jPgRi 3^ iran: 

R)t sT'O, Rt srftjpTRR Rit RTU 17 Ril^ "^RRIR (1) % 3 Pr4r %r4rTTPSBK SIR RRR-RRRR3 RiRiqlRn Ril'RTR I 

7. flqi <*)l 

4qi4 Riyq<l Rti41 Rt^Rro RjI' 4qi, <54 R^'J.RR Ri^Rki %'fRRR4t TJRRnif %3 i^«k Rft41 4l'RRRT’^^44i'f^n^ 

RR4%RR4’Rr5R43TR»RRt4t: 

RR^ RR fRi qR; RR 44 R)T4 IrRR % '3TRTISR 4 RR^WRRRRT %, Rl R^ RR fSR RiT 4 rR 44 r 4 RPR qxO Ril RTR 

r^4rti 
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(i) +^<'1-1 Piyw 3Tftl=w(l PiyltTO SRI n't) 3T=rfIl^ 

3iqfV % Irny, ^^'ii I 

(ii) yq'i % '^%^-I Rfitfl Tp^ ■'R H<^I'*Yd 't>4qi'0 3Wftf % f^riy, HRq1<iin 'ii, [44 PiyRw 

W^'II I 

(iii) '4' a^WKl Tj;^ ^ ^ sprf^ % 1^ ■qft’jftw RT T^, 1^ i4'gf^ iJTfVqiTd ^ W. ^ 

qi^iqi ^^'11 I 

(iv) (^) RlRra5t^'^3T^H^#44'^f'?ft^rdy«W «h4’e)l0 RiyPw MiRiqild 

SKI U; Hcl^ ^ SiqfR^ ^ 3iqRT% Rm, «^S|qi "^TT ^^'ii I 

<.J'iij (44 (4^f4<i Hir4q)i4 skI rfl'i hiA 4 ^ SiifRq^ ^5t 3 TORt^ (4ik, qaiql ^ 'k4'ii I 

TFTT!TT % i^l<.ii atiqii qii4Ri°HiS'i 3i4nlq'Jnqi 5l4 RT 3i^4q 41 hI'^ % 3TF^ q<Ji^ TT^pft I 

9. ^l4l4)<U| 

(i) qf?; (4yR*o Mif4sf)ift q?( TFT '4", (4)4( srRrqiif^ 'qi q>4qi4 % 3 T’t4( hR41w TTTfPT^HqT ^ qR ^ '^, ttI "stt 

srf^rqq^t qr q!4^ Ti^-Sfqr q5( ^ ■4'T^Fft ^ ftqr WEii I 

(ii) RfirqMwqft q^ arqftT, qRiq4^T4, TrftqqMwqfl arqRr% tJIth, ft^fqq qrflrqq^q4-q^ tft% 
a(tf^q!T^‘qi^4^T4''3qq'q^qTT*!TFftqiTq%'%^3q^qqqT^'t, q); 

(qr) 414 f4^qq (4 it 'ht srfqqq^tqr qi4qi4 hih^ 4f, atiq4 4qiiTqqr *1514 qiT Rtferr ^qx srqqry.q'Ji t^qr 

■qifl4 Tw ^ 4qiT ■WTT q4qq^ f I 

(Tj) ^q4^^qT4^1%t^qT(1^3Tfqqn^qTq!4wi4%qTqT4‘4,'3^'aT4qT;qTwqrfifq1WwTiqwTt, f4TT4 
■3^qi4HflfqFTTqqT«TTi 

10. 4H^R 'JITT^^ «*I1 qnifln 

( 1 ) (qr) qil^ 41 sifRqiid qr q)4qi4 ^«4 qi 3 tt4 ^jittI q TT5f4 qr ^nqqq 44 4? 3Tq% ^ti 4 ^ qR 4' 
qrf^qqrl qJl HhRaq wr4 >^4 qlRiti f^ir 14qi ^fqr4" 3Tq414fqi4 nR wl-s tt^fti i 

(T») 4lf^ q4 3T4fMq 3Tqf4 w qqqr liHl :— 

(i) f4!T43rf4q5i4%qTq^4TfNqTil4, aflT 

(ii) 14)41 q.4qifl %qTq^ 4 ii,q> htOti i 

(q)%4l3Tfliqq4qiq)4qi(lnTrqq-(4f4qq i (qj)%4q%qTqT^4, q4fq7qTt ^rflrjfS % wj 4, qTT4 3 t4%t 
qtftrr qfl <nqfV 4 t 4tft 4r qriqj Tqrq qq ^jqrnq qjrqr ^I'li i 

( 2 ) -sq-ftf^qn (i) 4 14 r 11 yftifjjw qm %ifiil -p; 41 q?t^ 3Tl4q41 qr qi4qi<l, 14 tt% f^r?^ aT^^nrrfqqr 

qjT^qiftqi TTPqiT ¥, (q^fqq Mif4q)i4 4 t RiRgci '^ql^*ilsq 4) (4'll 4qT qll 4qi q^ tt^ftt srqqr Tqiqqq qiff 4 tt^ftt sltr 
sTjTnTTf^’v qq^qifirqf 4 qi qTT^) t^Itft 44 ^Tftrqrrtl qt qpfqTll ?TTi ftqi qqr TRFTqq qq qjt^ 41 qtftrr qq qq) qqrql qiff itWr, 

qjq nq) a4 TT^Tq MirRq)i4 gKi ^41q)K q qR f^RT 'jii't I 
W*«fl*TU| 

qf414)41 arflTqirflqi q)4qi0q4ftwftTq qR 14^1 Mqi'!ilqT’34qiir q)K“i qm^qq^^t 'iKiy '*ii<l IqFTrqqmft (4) a^4) 
14^ sT^qraf^ qTFfqrflrqT qqf q qll qjTit 4 TT^ qrfqq^' 5 RI alUrq 3Ti^ qrftq 14)13; qn4 W 5 TT Iqfqqq % qqtqiq % %T3; 
■TO 3TllTq5i4'qT’qRfqi4%1473; 3T^qTTTl4q)'qn4qTftql'q?t'5tf4n’qiqT’qTTpTTi 


['FTIII—-^3^4] 


'TOT ^ ; arfroiT”! 


11. 3tfU^nf%r3^lT^^nf^iijt^ 

Tl^-q^-f?p3T^^, ■5^T^*TO^’4V«lltll^‘3^-ftpT^M (2)^f W'5Tl*if^'fiT^'?nTtW^l1^^’ftT'+’lR.Vlf^'3IT%'>1T, 3n% 
rn^«bij,«Kf^T;#34f^43#^'*FNr6'3^t 55^35t3ng'^Tft%%’*ni;'^n't3i'^f so'^Ff ^ 

fe# 'ftfTOf 'H«tini %: 

%TT?ir fti# 'ft 3#iq#TlT'3?’^^Tft^TO7T3^#1TpI^'=1lff fti^^’tTTJTTr, ^TT^ftp 
arftr^ % ft 3;^ "ft ftftr Ti^ ^17^ aftK ft'Q:3f ■’iiftft ■'1^ %fT3RT ftf ft ^ ftft 

aftlpinft ■qr ^4 qi ft 3ft 33 ^ arftwrft % ‘RTHft ft’ ftftr ■'iiftft % TO3T aftr «t)43ift % ft' % -to^t 

TO5iHrfttf^33-f¥ftTO(2) ft1^'TI^in33t3%3Tg?TTi:3TWI^%3TTft7lft3Tft^3ft33iTft3T35ft3Tft3TTft7Tfftl3;wft 

% ii>h htO^ % 'ftiTT % fftftiT ftr fftro fttt 3 ft ftnRan ai'sqift??^ ft ■H 3 inT t aftr ftw ftraft 'sftft #t inftft 3ft 

3T3fV%’ft3Tfftft3lftnri3I¥tftt^-q^fftftTITftmtftTi3T3W5rofft3I'n3T3nft?l '=3T3ff^3!fft, TO31Ht) ft' ftftftm afttJ^nft^T 
5ti n<c ft *(5ici 3)T fft3T 'Jiiv.'ii, ftft 3TT53?1 ft 3nft?T ^ 3 fft3T ^ I 
(2) aiT^ fttft ftr 3?3 ft 3!3 ftftr ’HTOft 3rftt ■q;3i ft# ■^ftftfft 3iT 333 3jftn, ftr ■3C' ■53ftsin 3ft7ft fe 

:3TT-fi(P)i)H (1) % 3T3?nT fftjftt 3Tf^13ilft 313r43Tft 3ft ft3lPlBj3 331331 3n3T 3T%T3; 3T 3lff I 3? 3fftfft 37ft3T ftft 3Tf33ilft 3T 
3)43lft % 3T3ft 3ft ■333-333 3T ■53ftw 3iftft aftl aTKq^ 3ft ftriftW 3^411 
31T^t^i3IT 

■53 ft 1433 ■ftr331313■fti3tf aTft3)lft 3T'^ft^lft, 3^1ft '3ft 31fft1 ni{l<a ■ft, srftmft^T' 3 ft 33^■'jft 

ftft '3Tft 3ftft % ■fft’Bift ■3ftft ftr snfftlft fft3 ■ft3lfft’53 ftni I ■ft aiftctiift 3T 3i4'3ift *115 'ft) ftli.l'T hp 4 fft3 3ft 151333 ftftt 

a33 fft3 ®Tft3Tft3T 3ft any y-ft 35311 ft', '31? 33 '3ftft % 34313 ft3 4qiPi'^Ti ftm I 

3i®ini-in 

ft^r-ftaRTt, qnwdi , 3fti^i^y3ir:nt3 

12 . ■ft^-lftcRTt 

■ftiFFTT 5Tft3) 3rft3iTft'3T 3i43lft -ft?333ft''333-333 31 IftqffftTftiTT; 34 33133133131' 31 ft3T-ft3)'[i 133431 
333ft 'Wl '^31331 aftr ■ 33 ft Pi'^in.n '^Jn335lft ftlftl 5l'fl I 

13. 3lft33T 

(j) ■ft3533-ftl333 (3), (4), (5) afti (6) '^33331 331'ftft ^ 333-'333 31 ^nft ftl ^33 ftftft ift Hl'iPH^ft' 'ftl 
aiwiftn 3Tfft35Tft 313)ft3Tft ■%'3lft35 iftft ■^ ftnj; ■^33) 3 I 33 IIT 1jft3i 33T ■ 33 ft % aRlftn'334-331j1ft3T'3^311 

(ii) ^ 3lft5m-Ijfftft 3ft ftf35 ?3r 1ft3f% ft53 33 3T3I3ft1 3t y^ftw 3 ft 3TT37f1 Tjft 3TO33 13531 3(1373 33T ^ 
aTftl35lR3l' '31 3)43lR4f, ■ft3T 'ft3iwft, %'ftW 3ft3T%l ft53I'3113311 

(iii) ( 35 ) ftlftl'334'31 ftlTOTHft"3ft^31T aTft35Tft'3135ft3Tft"3ft'3ll^3T 3 ft'3331'<13334"31 ft333FTft' 333 ftftyftn 

3 ft mftis fti 33^1 ft ^ft ' 53341 1 

(U) "33 334 "31 ftlI33T3ft'33T3"ft3T 133133Tft ift "31 arR?35"33333 3Tf335lft 3135ft3lft lif, 3^ ■333ft"3131T 

qRoSffl ' 3 ft'3331 ■ 333 ft ' 53 ft’ ft35 'ftl 334 '31 ft333T3 ft ■333ft ^313331 % 33;'1 ft ' 3 ft 'Jih^'D | 

( 3 ) ■3114 ftft ^5^341334'31 ft333I3ft''3313 ft3Tl331R3lft ft ^31 ail335^3ft^31T3Tlft35lft^3T'35ft3TftTft,'3irr^33ft 
3fi '5 g m ■ 33 ft ftl35'31!ft% 334 in ftlT33n,ft31'll'31373 ft, %-3314 ft'fftrfRll 3ft ■amftl I 

(iv) ■ft'JJTjft ft3 STlft35lft'3l■ynUT'513335 Iftn'331713, 31ll435"3iFf Ift'TFI,'ft1ft3 3'1T3, 3^1ft7f1 ■ft 1ftl135 29 arftTT, 
1980 %33 4'BHI 5371 ^. 2 / 17 / 79 -aTll. 331, ft. 513 3lT3Tlft3'ftftffti 'ftlT3313f 35l ski 313314'^31% 3ft HlfRsl 3ft 3ft'ft31 ft 

ft, ifiioi 33^3351 3 ft 1J713Ift*^33ft qR'txil 3ft3W31533153ft IftH'ft ft3 ajRj'wft 3ftl/31 ftl5735T1313517113 

Vll^l 33^3ftf 3 ft 1[7131 ft" 3iPi''c}^qi ft ftft, 35Kf Ift373517ft 1^313522 3573ft, 1991 ft 333753 11 "3/90-337.aiT7.'3l. (1) ft 41 qi 
357 I ■’ftajj;'7134 '31 ft33313 ft aT3l43 anft 3T7l arfftchiRftl '31 q?4qIR413ft '37737 qR^dcii qcl 7 ft I 
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■S'l'^il STWfer’4' 'Jiin'O ; 

TTlT^q^lflTn^ 

^ TIF4 -qi^ 3rwjf54^'[ ■!}?[ iiftiyfli gmto 3TO’%^f^'^34’KqfiJqf^TiTOiJiiT^7Ti^ 

Si'Til % JtIK Pl'rifl.n ^ 'Jilt'll I 

14. M<0hRT 

■qr^ ■*?? ^ ■qr ^ SRI 3Tp#m ^ WTT 29 % 3f3^ 

ftqTtf % srg^iK wtpfl I 

15. UrUlil^H 

srftiq^’qi ar^ejn^'S^’Rq^qi^qqpT^f wwimh"^"^ w['!FT^%f^’Pi^qTr’f%qiTy7iy^ 

qr -31^ -3^ wf qr ^nwr ■^snqlqqqr ftRi' arqffer qi spqqr qfM^ '4'% sTwpfh ift, ■qiri ^ -f^HT qtftR ftq 
"^qiqrq^T 4 qR% qr qfr^w 4 ■RRq qiqrqRfq fcqr qjT ■qqjm 11 

3i«Hini~iv 

3ir^TqT, SI^TREIT^ 

16. f4i4i 3if^^i4 Ml 4^1 

Mr^'Ti 3Tftiqii4qTqi4qpf['^4rq)r'’j4q5if4q> ^iI^'w-OqT pEm 34T3qq)I4qp^ 4qrq?[ qqiqq?i"3iTT4ftqqTqir44T 
q?r 4)i<lqK4’^ «qf«Mqr^[iKiqX f^fq%'^qTq-f44q, Pi'KRl qi Pi4iiui 4‘"34 tiar qqrFt, % ^nqnsik'^qpTqT 

wqiTT^qTi 

17. 1^14*1*41Jlt3IT4l?Tf'% *I Hlfllrfl 

4qi qq qi4qr 34qqq4 qr q4qT4 ^ ft1qq4 % 3ig^ qii4 q^qr afk Bqqq ai^qrm q4ni q«n Bq ■oqftn qr ^q%qf ?Ri 
qqq-WTqT4;iiqiiq4t3TT^’q4'Pi$4f qiT Mtai^qimq^qt, f^rq^^qrq-’fqofq, Pi'Ki4qTftqq«T4'q4Ti5riqqT'4i 

18. Ml ng4 q»r 

qT^qr 3Tfqqn4 qr q4qi4 nr^' % 4qT 4qqt %■ qpRif % 4qq 4 ijjf qtqqtqqr qqrq; afR Tnq^ qr 

^Hcqtsi qq 414)41 qtq4q spjifii qil ^jqqr q^ qpiqT 4? Rt)41 qi 44) ^ [4)41 q)4qi4 qr qq qqr qqrs i^l qRqr, qq qqr qq 
'qrftqrqr spq qrfliqRq ski q)T4 % 'ftqiqT^q qqt qrqiq qqr'34 qfr^ 3Tfqq)T4 gii<i srqqi qnf^ "'jq qir^ 4ii 4^1 qr^ % 
Riij. q '=t)5i 'Jiiy, I ^4 Tjftw qR4 % Riu!,qi4qf qsRqift ^jtj414.14" qir qtqqi qRqi i 

19. ®i4) 14^1 •ql 

y(4q' 3ifqqn4 qr qi4qKl 4q? q4 4qT ^hh^i( 1 q4 Prsasrfiiq) qRqi 44 4qr qq ftq q^ % %ti qrqqiqqqiqRqTqqT 
qTqq4'Srfqqqftqf, 44 p% u icqT % qrq 4^-4^ qR4 qqq ftrerqir f(;«ii.['ii q^ i 

20. 4R,4t*431lf4^qtWT 

obl^ qt 3if4'T)i4 qr q)4qT4 qwr qrf^qqft q4 ''j4 ^41^14 % [4ii 4q? % qqqT % 4qq 4 4q qr 1fe4l qr r^rq^fq sqfq % 
f4q <4)^ 414151 q^ 4qr siVi 11,41 qqj4 % [4ii 44 f4)41'qiqi4qqT'qTqq)T4 q^ qn^qPrq) qrqqqf^q qrfF qRqr, qfrqqq)! 7Rq)i4 
8jqqT 4 ■3^4) ^rf^qnr 4 411 

21. 3TfiiqTT4"qTqr4^n4^TTTqi?T4) 4qnnT'qT^iqwqqTqiftqi4q)'2qqRTqqqT44f iRqq^qr 

qlt^ 4t srfqqqft qr qqfqrft qqrq qTfqqq4 qft 4^ % IqqT qil^ 4t qr^ fiirqT’^wq, 4qiqR qr qrrqfm, qr^ q^ 
4qq4tql"4qT sr^qiqq), qrt ^«oKj '<4w 4) '3T^4qqTqiqqirf qRqr t 

qr^ qil^ 3Tf4q)i4 qr ^4^14 4^ % f4qi fqqft Minifqq) qr q4qiq iqqq qq 3r4qf4qr qq4 arqqr wifcRqq), 

q;tii<qM), eqiqyifqq), ni+^Riq), 4siif4q), qTf4qr3TqqTqiqTf4q)3i^q?t3TTq44iqrqq4w7i?f4)3T41qTrt4^qqqqqrTtfq) 
■3q4’3q^qqqRT4qqqqf 4'q^qrqTqq54: 

qr^ q^ 41 f4) qq qn4 qjt q^ ^ 4 qiff 4qT qr q4 q^qr q^ qq ^ qlq qw qrf4qrr4 ^ 4qr qq% qrr 41^^ 

[^‘11 qiM. I 





[HFTIII—■J3njy4] 


^ TTJN^f: 3TO|tJKUI 


(i) 3Tf%Piiifl''*n^4^% f^b^l *Ohi i^-Ji+ft'^rr 

V.'^+hI ^ ^i41 % iJ^'?)i 3W*T ^^cii ^ ^ ^'111 

(ii) Rti+fl 41*11 H'^'41 eii*D;(!*i H'3f41 % >iRqn % Ph41 +i<;t^ % WiPir^ TWV % STtfhr ijl', “HHii. 

■w?mnr % twk ^ RhR'MH ^ 'awih "hpit 'Sin^m i 

(iii) i^3Tf4TOd'm^n^^iNr'541''^'4^%ft^afk3TT^3Tf4«blR« «b4'^1fT?)T’Rl4!pT^7t4%1%Rm, 

31^ <=bH41 %, 'TiH'fl 'StRtPt*?*?, 1956 (1956 ^ 1) '^TT nni*ifl M<^tl (4i41 snfl^ TpiR^t^illT <itiiii ar^l^RT 

%, srq^ SUp^ll^eh H’MI'JhI' % faRfI Tffi# % ■!I^?RT'qT'5?4«T'4 : 

4)nis<f1 stRiR'Iih, 1912 (1912 ^ 2 ) ■’n hwh^ h'^ti f4i41 ai^ % 3 t4Rt <R»iiTfl'jia 
RlTtfl 1^41 n^'M'd finTlfl %, 4liii5<il 3lftlPpi*i, 1860 (i860 ^ 21 ) nw*i*i H'^tl Rli41 f4f^% ShIRt 

^^llPl'fi "*TTV<lM«hTft % TWfhT’ll '1PT^ ^ I 

(iv) ®iil^ 3TfiT^5Rt’^^i4^rrt1^T®iW ^8^1% 

siKi *11^ [4)41 4) 9^1^ ^41 <t)i< *1^ ^R^nr i 

22 . -m w 3^f4iij. R<h i ^ atiMfUiJd H <{ f ^ 

(i) *413Tf4<Di(l sd4'^i^ 1 HiRi«t)i43ijiRi Rii([4ii ■^[41 3 i^h[4w'i^ ifi’n silr41 *ii<1 

% HIHtI ■4 ^f4|fl [414)7^1 VRl«l4fl % IJ^ 'RrI 31 jlRwT Tt^n | 

( 2 ) Srfli'hl'G o(i*l''1l'0, ^ (4il ^ 3lftwr +1*M Cl'll ^<^<[1 TT 

T??TT ^ 7ft T?ir ^ 3T3'Tft«rftr’«IT3Tf4rTr'?IiR7W^T7T7^^3T*Tf44rf^7Ft^ ==tFf 

TnftroRt 'SRI ^ RT sr^'vii'HHiw^ ^ utt y<(i41 1 ; 

yirtj«t)id4jM'i!ft'fV3TflTO^t'«rr«h4^!ii{l i^4lRftft«rf7Rif'4'wr'^^aRt^ Prj^ui 
WT 4l7ftR7'^3T3RR«Tfir'«rT3Tfl1^'^'^ 3fR14^^'R^>7TTt Rp'^ STyrfwft ■JnarfiiRF^^ 

■^^1^^ sro RrtRrt f^RiT I 

23. l^^^WTTFTr 

■*rf^^3lftRPRt''n 3T^'HIHdf4['?II^3JMRt'^TirMRt srfWTRtRT VIIOI TTtT^? 

^ ''j4 ‘I'^iO % Rm TRT 'R ^<3f4lciM «1I5<. *T1^T RT R«hfll I 

(i) ®t)l^ StRJ'diO RT <T)4'qi(1 Rift ^R*T 4['^h 4) (4)41 RT StoItw 3T[4W)lftRI 'uR^jid ^Rt^ -iiPK '41.^11 4fR 
R 3lM^ RftnR % [4)41 RIRRRT SRl-ll 3TtT ^ ct)l4 [4)41 3p^ »i[4ci R)t '31511, ^l':oK st)t4 '4)1 'STJRfcT 4'll I 

(ii) 41^ 3i[4't)i{l4T 4)4’1 i{1 :— 

(1) lid 411^7 c[1‘ll RI cels'll i^T 3'+iWm'ii; ■RT 

(2) 57!4r44r^t%'RT7TT-'PRIT4T'4w4)'^, 'ftRTRWljt, IR^aff41 arWWWT■^451^7:^4^ ■RFtfTT I 
•RT Vn4»<u| 

Wf4fH4K'ft)'fe7(“7;ft4f”4ji4^gT4'i^,-aftT^^ yR|4^3Tf^?Rl44, 1961 (l961 4)7 28) ft'fti 
25. 4£RKlf, Tt^ftf OTftt ftf 44<j n5 < rsft 

4ft^ 'ft aftwft47 4i44lft ■ftfRft RWr% ‘TOTJf, ■ft4ftr, 47'f^Rt'ftfRR 4)14^3ff ft’ ^<^47^14^'471777 : 

■47?g; 4F ■[ftfft44 ■[4)41 ft''[4)41^ 37i44)7ft 47'4Rf47ft ^4^ 374% TTftftr ft 3T4ft'[¥441477-STRTftw ■fftft?7'44%-ft ft4ft 477T7 

4ftf 4HI ■47TJ7771 

R RJ1»7U | 

[4i41 ftRq7 % ■ft4ft ■47’iftft’jfftftf 47 l4rft1'[4R4'4ft 4^ 4ft ■^J7^~^47<147447 ■fft4V44i (14^144-^94144% 

ftiy, ni^isii'jfl 4747 'Jim.'ll I 
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(3) SiPh'^i^I ^T^FT viipH'tii^l ^ffl' ''J^ 'JinotiiPl %r Piii im ^ ^ hR'ik '% iih ^ 

®1'=IC1 H<ii, '•Ttrfi, HiH-fttti*!, <5H5K 3T^ WT ’^' '^ TTt STfiRT ^Vl'l ^ fqWiH 'tA'II : 

Hi-g, 3Tf^«w{)/^4'siiO gKi ’WiFT HiP('=t5iO *i'^'0 yi'<i 'Jin<'fl I 'hR; : — 

(^) Rb^ ™<Pro ^ yi'H Rti<<i 'fliC^ [^tH^ +i>n*Tljf; 

(’W) Rb^ Pi'Hpin ‘*IT uRifion “iihi^I % «('3iii^ 3 i'*h'4i Rb^ii 'iii 4 _ I 

(4) TIT^ 3Tf%FFlfl' 3??^W% #T-^^ ■SnRroift ^ ■art 3FT^ ^ ^ "FT 

3^1^ Rb+fl hR.'IK'JI'I % 3FT 3^1% Hiy 3t 3^T% ^iPib^ Tjt, 3H ^ *i(rH 10,000 '^'. ^ srfiTO': 

Mt'Tj ^TO3 MiRicbifl ^4 *i'3j0 TT*f 3T^7^ mi'<i «b<'fl ^I'fi i),+ii : — 

(^) «<Rw Riyehl 

(75) ftiff! ri*lRin MRlf\)(l OMIMld %'FT^*FT ^ 3 el'bi 3i-q>q| I 

(5) 3’7ft(4*FT’^' <!<1«I'5 J?tSSFI yiRt't'I'O 'it'^FFT JHIMl-M STqqr 371^%^ 

Rbwl 3if4'Di'(l 3T«)qi ^r4''^i 0 ^ iJ^ 'FI STF^T <i*^RT FIT, "'lit hm "FT"371% si<i ■3TFFT3?l'cbl 3 Tli; ^ RbHl ’FftFrO^H 51 <i 
Flf^ ■?) "FI 3ri%I Fft 'lit, 3Fn 371^ "^f ■pl^^ % 3^ aiFfTl ■^'f4fi^ 37Ff^ % <1)37's^ftFR '471'FTF 

FIT TTFiFT '%' I "F^t ^FI 'SRI FJITT FFI lit lit ’3TT 'f^FT'7 "33 titnl % ®4l\ Ft Rii^ FI? 7FFt% 3if5i3 '^it 'F^ '^, ;(iifHCl FR^ 

#tl 

28. 'firanr'#*WI"qrt^ 

( 1 ) (i) Flt^ SrftjFitft STFFIFFfFrft Rb?fl '^fRw '^, 'fFTIFIT hRi 'FT Hofi 41 Rid '^, 3 Ft fqqie 'FitFT SiVt 3 lit Rl3lb 
FR^ ^ TTRiFI Fi\'il; 3?tT 

(ii) ^SlRlFlrttatFFI F)4fk 1 3TF^'qRT'FTaTF4t'FFlt% 41Rlfl'^'J^ftRft^Ff^'^R eft RiFIFFRFT ftFI3 

FR% Fit 4R|(;i F^ ; 

■FT^ftRftsif^Firtt arFFTFi'^Fld ( 1 ) 'FTTSTO (2) dfwRail ^ RtFIP FR^'FT IfFI? yTn^lFR%% 

'f^ W3 'STRiFIIO arjHfil ^ 'RFiFT 1^ '*n?llf '3«F>I Ff FFTFIFlit'^II^'RF: 

(Fi) ^3TfFFilt3TFFTFr4FI^«^tTRPW7t)^FWTFit'I^^ ('FTtFFT W) ^ 3TFt3 Tl^t fFFT? % frir; 

»PJFR| Ft'FT +15)41 't; 3^tT 

(ft) ^TTTFR^ frm 3T^ 3TTFTTI 

( 2 ) fR^ Rb41 FlRlFil^l 3TFFT '=b4'qi0 % Rb41 ofRki ‘^'4) 'HKnl ‘1 n'lR.'b '^, RiFib RhFl % 'FT 'bi.nilit FF W 
F*F F)t ^F3I tfFI Fit ^TFI ^ I 

29. FvSf aWFT^l^ 3TFTni^ ft^n^f^RlRnT 37ftrairtt araFT FRt^Ilft 

(1 ) FiRhcmO 3TFFT ®b4'FI'(l Rti 4 FU’JR Fit Rb41 yRbFI % ®T^TTTR ^ 'bM RhTT 37FFT Rb'Ml 'F33tF 3TTTtF ^ ftTR 
Rk'WK RfFT'FIFT'I'FTFFT FFTFF'f^FT'FTFT'i^, TTFIF arfFFIRt^'FFlPl^R'Ifl, 3flF(l fFIFFTltFit FT^FT3TFFT^TF'FIFTF'^, 
3^ '33TTFF FR% Fit FlftrST FlfhsT W 3TFFT 37FfF % i?tTI3, '#TTT TTOT TTlftTFUft '4 Rt^ 'f^ f44fFn 3TFFT 

RTFTF3I7|t3 “FTFr-FTT^FT I 


FTlIf'R uRTT 3TFRt^'RFF' 4 RI'H^ %t!;3^'^ MHI FWI t, 3^ [fRiFH 44 '^FFIRtW^M IffIf FFrRtFT'STnTFTI 
( 2 ) RfRTt a#IFilft STFFTFi^Fld Flt3F-f^RrF3 (1) aRT^TT ftlFT"FFT'Fit^ ^FFT33TT%r'^33TJF FFt'^ THFIFIFH 

% FIF '4' 'FT^t 'Fm ar^TTR 'RtiFT F|IJ,MI I 

'^^F3FFT FTt aT^FTF'lif^'FTTff f% srftlFirit aTFFTi^RFlftFlt ; 

('FT) 1^41 3iqf4 ^ (^I'll'l ^ FIFI '4mi FFI 


(75) TTTft OTTtqf'^^JFFRTIFT'FIFT't STFFTTTWFrRTFiTftFit 3TF%'3F7FFt'^ft^'^'FTF^'4 3TFFT 7:m '^FTFim 
5in 37F3t '3F73nit STTOT FRFT^ '4 liBT ^ f ftl F^ 37^f^ 3TTF7RT ^ litFt '3^ 'FTFT 'RFT t fF7T% 


T'FFT FT) 


1X10(112001 2 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part HI— Sec. 4] 

(3) ('^) areim ■3Tep?F 38dR^Rafl wfer^ #Tr 3 pk^ 

% Rm 'Jiini '^' >),'hI 3ih<.hT "% *in 3TST*^T^NF%'fe?Tt 

affn^Tpr srf^rorft ■3Tcm ■<R'*n^Tfp|Ti 

('W) 4^1 3T*h'!(i '31'*i ffiifVci jIci '^11^ ST'Hqi <{141 my, 'Jii^ cii'flo '4^ STf^Olnn ^ IT®n 44 

3iR h0H "Ji RT 38 ^iT 3T7r ijPTT I 

(4) 3rf%I^31«FTT «ti4«il{l'*^PlMW«i (3) % ai 4' fa^ l 'J li n it Tiqi^ SK I'CT^^ 

^{l4t^lH'Ji 3iHi«i "Wil 'Jiini ^®TT ^i4'^i{l 3T*WfT 'n4'eii4 ^<Tn R;*^l 'Jiini %, TT^3^fe'Hi 'JIiI^'ii I 

( 5 ) 'Jipi fSp^ft’ srftwifi' 3T®nTT 'ti4'*ii^l ^<^4) Rii<, % 3T>qqi a+iqii srf^W ciqi ^1^^ 

TTTIT^^ =M<.ui f^Tt^ 3T®I^ stTTW% 'hn^'i el'll ST^WT «m*j 41 Rti41 hRh^i 4 'I'Jn.q!; Rtiqi 'Jiiii 

■^, |qpiq*i 22 ^ <3Hq^ 'ft '?TF]Llftft, % nql'^ii 'ft Rm sftft^jrrft 37«T'^T q>4qift 'ft ^^41 % Rcii 3Hyif1+<RT ftftlT 

Hill 'Jnxprr steftu hi hihcti ftt, ■sH'i Ri4’i''i 4 qic< qQ ft" 3 i"H’ 4T 4 ^3Tr HMi '*)m,'ii I 

3o> m ^ ^7T^ ft Tinafti4u 

Ht ^Rnqiift 37®!^ qi4qi'(l TT^rftfft 4 3T*PTr TTSpftftw 4 hR^h 4 'TFT 'Tiff <jlMI STejiTT 'I'TT Fft^TJ, Rncii 

'ift'nj, ftjrfIT 4seT/4t4 •st^t^t st^T RuhI T*IT4ftT 37*Hqi I^qi4) fftrspr ft> h<<hh 4> 4 ■^qiq *T^ Cl-S' II1 

31. 4^4 Hi! ejjclld 37Tf^4 VHl 4tft tlT Ufc<'4l!I 

(1) ^3ft4'fT4, ^3ft4tfft'Ffft'nT?3Tf4ftm, 1947 4 ftFI'TT3;3T4% 31^^*''^FfqTTT''Tift ft: 

(^) 4q> 4 t qi4qi'0 ^ <5 h srfvfft'TRft' 3 t 44'f'ftpKft, ^ Rfi41 H'^t^c4^ 3^*1^ 44 44t R*5 h 1 HeiHH 

■=TTff ■^4 fT 3T»FTT 'H(;'WSPTTTftTI3T«TiTT ■qRt^ 37«iqT3F’TOTTTS3TST^3T^W^4'3?T4'ft^TIF«^ 

ftPlTI 

( 73 ) ^^ift ftf4t'5R4^'ftt4'Tr-7lftT3T«F1T3qF44w7Tftf444fftnftf)4t-qTR4%44^4ftf4t ■5I^'fT3IT8F1 

3T«iqTftf4t^4 cIWTT, 1ft4t 4 F51TTIJT 3T«F^T ftf4t ttW'T^, 3T*nT 3l4tn4ftT ^ Fiff 
grVni 

(2) q?t^ 'f4'ffft , #^ft^3TeTqTFT;mTF ei 1 'T T TH ^4'fT4'KTffTt <ftMls r ; i "«f:4'W{”'qT435r37eF1TTT; 

'T^t ^44^144 RiPi'T'T Try 443^453TeTqTtp;TixwnTT'T^4'fTft'irOTTftFTI 

(3) 'fl^ 4'mft, ftr^t 44 4^ 'nft34eFin qm i4tt fiiySfr d^ijq aftr 'iRif4f4'ri '»TO'TTftt‘!i^]^'>i4 

3T«iu£ni % ■fftftf %, TT^ 'rft ■gwn %, ■jtt^ 'T'4t' % ■?tt«t fft^ % 444f %, 3T«7'n 3 fftv ftrw 

% MRi<j)Crl iff I 

32. ^HTS[*r4^ 

(1) ^4^ 41 srftpwft 3T®T'TT q)4'qi'(l 'STTfftwft^’’jft 3 TJRRi fti ftoi Rfi^l “tRki, hRiRi RT^rfft^rrft gKi 3ii4lRnn 
^ ift ftTFlftr^ 4 RTCT Tllirf ftFT I 

( 2 ) W'3T-f4fft'R(l)'ft‘34T4^T31^FfftTftF^4tW'ftt^4t34TI'fiTft3T*T'1T'f45[T4ft;RTRT¥Fftft^ftRfftTRTfR 

'fft, TI^ RTfR RT '*4 4tift RT ft^ft 'frft ^ 3 Tt44iTT Tiff ■^ftTTT I 

33. 3tf4^ 3T«^ ^ ITtqm 4 cr4«FH 

(I) ■^t^ ftt 344^5 t 4 3T®T^ qi4qi{l RWI xiR^qiift ■'jft H'^ft 'ft Ri'ii qit^ h*-mi'1i 4 'IT f4<^i^ 3Tf'i'i!;'i nftqiK 'nfT 
etitni 'TT '4^ MHi'JiHq ^41qiil 'Trft 11 'TT 3i h'HI'I 4 'TTRf 4) 3T^ 3Tf4^TT4 3T®^qi 'b44t 4 "4 H^N 4 3iiqtRnn Rh41 
TT'HT -FT RFfR 3Tl4'JH 4 'IFT'Tftf#TT : 



(^) 3Tf4qiift 3T®I'in T^ft’^ift RT ^[q> 4 t 3<*h Rft41 3T'<q( qi4'qift ftqiRi'jRi 'TT q*7cft ^11 ^ 3iq^T, "R 

■'TT n^iH “hRw ft eiCT 4t4 4**^ ^ 'ifl'ti'O wis Tftftt iJH^ H*HN 4 STi'nlPinq '^FT4 fftftt 3ftT 3Tftt'T^Tft^ 
yijiRi 'FT Ri< 7I^ STT'ftJFT; 3!ftT 

( 75 ) 3[qi 3i[qqiiR.Hl 3TK(qi q)4'qil<Hl ftr HH ?Hl 3iiq|[iin RT'TK^l TT^IT q>H <a4 qicii Hc^fK H^lqiK qi^'ii I 



[mm—■®TO4] 


II 


'ft aifmrft3T«im ^4 ^k1 

WHI^ % gKl STpft^H ftf ^*r^5l ftft fti f^ij, TT^ft '*IT i^tA'ii I 

(■w) ^ 'ftarf^^fiiftsrxj'T’^if-^ fe+fl a-*^ ils arer^ feft’Rwr'^iTftn^ft^ 

arProift' 3T<wi «h4'<i(rft ^ sTPil'JH ^ ■n^ i 

34. ai^jyim 

«t>l^ 'ft SiPi'wft STtiql 't)4'qift 4^4)^ ST^ftl 3TM4I 4qi'ft^Iq|V^ HH(ril ft) qil ft ST’lft l^cil ^ I'liSI^ ftr RnJ, fft)4) "3^ 
'R ii'SI^Riq) RT 3T^ qipft U'lPT n(T 5tiqiy,'M sftt 3 ift ■5^1'=li^ ^ h^im q’X'ii I 

35. ^^ 

q>)^ vt 3ifftq)ift 3Tq4l q)4*ll[) xilft'Dkl ^ ^jft sr^Hfft |qii fft)4) 'ft n<f>H ift ^fft ’'jfft ft) HSin TH?^ 
^ q))^ [ft[ft qqi^ 'iq)9^ qt^ ftf 3T^ 4ncq "^Rft ft) chiH ft" tqq "^fft ^iifnci 'it^I ftftrrdtift) q^i ^41q)K 
^ ^ftnr Ri 'nft Riftni I 

36. MK« ■jpsiff'5)1'^^ 

arfft^Flft srm 

(^) fftrolft^ft^l^ftf [ftiH R»Ff 'fttft^ift,maft'n^'psft (^)-ijT3Rf mftfftftftfftn 
'ft q)i'jn ^!I dlq) hiciH qi\'il; 

(■^ff) •J<^'il ft^ <^l<.iq [ft)4[ *ii<?q) ftR, siln*! 3T«jm 3i-q 3IW ft qfO <?!'ll fliqt(i41 >n^(i<ii ffti' d^fti 

«hftcftf ft) mpT ■fftn;r ■^nft ft' ftft ftR, 3 ?N%t aT'wrsr^'P^rft^fftRft 

(R) +Ilft'SlP)«h 'R ■RPT^) ■fta, aifterti arm ap^ mftf ^ d'lftt’l 'Tift ^ft'TT; 

(■R) WPrftf fftiftt fflft'S|Pl«6'?«RT'R'3'lft<RI’3lftTtftTTI 

Tq^«*)im : 

?RftPIR % ft) "■•Hlft'JrfftflFT WPT” ^ ftRI W3'll '^RrC ( ft) 3RTftn WW, ft W;4ftll’ ft) fftrxi 
'3RT^^'ftlft'3T?T'3^ftT-wftf'fttftfRrft'ft)'5CTft’a4i4fft7T’5Rft^asr3HfftiTrat, Tsma^ srfftftTrt'snrrRTORnr 

m ^fim^^Rft) 3T5TO3p^rqi ft'll ■sft lifter 

37. 4l’i d<41.fq 

3^|ftq)i[l 3Tt|qi q)4qi[l A)i 4 '^'RT 'R [ft)41 hI^cii ft) RTR 41*1 drHl’SH q)i ^rq qf^[ ii I 

?R [ftPi^k ftl Mqlqn ft)%^ “ fthr ■3r[l4'i'''ft '5R*T^: 3ieTJ^T snR'TWT: ftft ^)I^^'®P7FR TTffftPT : — 

(^) RRf sfft 

(TJ) ftN W'ifft RFI 3T«?RT 3T^tI 

(R) ftl"! \[ftlfl '3T'^[ft<RIT 

(■R) RTftw [ftl3f-n, 3T«Rfr 

(■50 4ftftw3Tm%-'ft%^ftN'jrj)ift w3TMr3i 

38. ?TTf ftl< ft 

^ aRRRTft) '^cfqqT [ft[ftq4[ ft) '^qly^ % fft^T, 3Rp[ Slfft^Jlft 3J«mj q)4qift [ft[ftq4T dcnq'i q)<.ni ft STeiRT 
3ft9iT, drgjwmr 3 t«rit [ftP'^h^m ft arm ftft) ft) iftftf % ^rfft^R arm ^Rftj ft^ uft-jin mf ^iRnr ft arm 

ST^TTRPT 'RT 1^)1 ^ ^?Rm ft STm ft? fft)?ft mf % ftftft ft, fttft ftt VuRflftl' ft ft fftiftt arm 3Tfm ftftt 

ftWri 

I. atfftranft- 

(cF)^li <!UI: 

(1) ^<.'11; 

(2) ft^II'lTRRfftR’jpftftnftRRTjfeqTftT?7W4r; 

(3) mftH[« fftFWTT;, 
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(T3r) * 

(1) ^ ®ii4vi HT'fin.ui i5iPi ^ni ^ 31*4<^i ^+1 

I 

(2) Pi’^c^ ■’TT T^ ’^" 3T*mT tH*i'H-Hi*i ■^' pTq<ji ^niHN I 

( 3 ) I 

(4) ^ 'ii'il Pi4l'»i'i J{[ *110 cl*n I 

(5) 'ifregRi I 

Pt**inhRan a+n % 3T«f ’^f Tnft^ ^ n(T ‘iiii 'Jiik.'ii t 

(1) f%’#TT’PniFfrT%Te’*ITTf[fliriTmT^ 

TT% % TT ^ <^ii I 

(2) wn ^ TTT ■^f 3T*iI«TTTl^ % 3nVR TTarftpmf^% ^ TPR-TITT'^'7;wn ■aiPTI I 

(3) 3Tfwtt ^ "S^TR IIS' 3TW T; f^ra% ’TI? "Tn Tfl TTOH %, TetHIM-1 wImR 3T«im 

mI’-iIh ^^Tt, m-q 34 h^ ■^' ■^jn% %‘®fP! 1^ro% Rin ■s^ shhI'h ''n^ 1 

( 4 ) % f^n 3T^W 3T*4TI 3T^?iroft^ Tlfe^sit % ft'qK|t[lini % 'jji '^jT% '^k*’i1 % 

'Jlfifotil'O ^ oaf'll 'STEPTT wfrRT '?><‘"ll I 

(5) d’tJirn. Os ^TT<p'4'^' 'tii*} 'mPutO ^^lt^*^)^^ ^Til 5ti TiK“I ^ Pi’^cl OsTT nrHi'^cf'i 

(6) f«t)wO ^y\'0T'*rrT^TTTfHt?in#T%^fTH'*iT3Tn'SfPifiRw^TRffin i),y| MRqOiniqlV 

% Pi^JIh^ f*''^" I, <3^^ frsfi^ Os TT TT I 

(7) isRtil arftrprO -in^; aftr^r^f^ tr 3 ?™tO '5^% *i*5i y'ldn ifwirih 1 

(8) arPTO^Tft’Ori’ifffTWTf^ ; 

(^) '*TT% WT^fiT% arorar 3i^«n^^ Pi^iw ^■3^1 % yni'/i iff^ tt, 

ftl>< Pl^'W tRT ^HTt 'S'H'ftI Pi^RrI ^fldT % Afi^ HP<*I I 

('^) Rn<0 tiRmi ttt ‘?i<,K % siciOn Rtitfl 3 iR)'m{ 1 ijy t(ft'!I(l '*11 'tXK ifinT % 3?!^ 

(tt) ^s^%'IFT%wr'0': 

TnT^TTfi^^ftftqrr^TJT'S'l %'3^-35TT5(1)'^ (3)’0' WTI%’^ UWlin %, TWftlTT 3lf%wrfi' 

^ RiHsin "Of 3i[<. 15 31®!^ 0,^ 

Tnftl^Tft ■'pt, % 3TO ■«r^ TtO ^ a3T?n i^JTT ■5TT^ aftr ?[ra TR^ ^ ■*r^ ■^TTT 

^ ■^, 3tt 07I Tift^i Tif^ TTW WT frw ■fert -sim'ii 1 

■*r^ WTlO ^ ^ ^ TTOT % ^T^tTSiR ^ Tim fefOTT’O’■ 3ITI37TI alk 

^’O SIHtTTT SlftrBRl’^ ■Rjlj;^ ^OtIT ^ ®flO?I Tlftll ■^JmJTII 'HH^'n pjl+l^ 'fe’S^I^TRI 

311^ 3T<!Rir anOrf ■'fu ^irO aftr sriri M^iivi a^RR : 

RR^ ■R?' 'ft % RITO RRlft ■'Bt SRR^RW RfR ; 

( 1 ) ftft RinM)* ft Rfft ftra; ftp ^ Rimr t, Frrjirh 3t«irt Ral'Wi'il RRTr’S'wirftRn^RRiRnff T^pnft; aftr 

(2) ft aif^'wft rO RiRW Ruraft fttfefl Rflft ftsRT% f^Rlft Rft tuRiRK aftr ftft RiRraR fti fwj ffttiO Rnft ru® % ■Jift 
ft* RillT RRT't'; sftr 

(3) ^K^l ’^TTT'Srt ^ <5Til 3T^T% ^ % I 



[MFT III—75^1^4] 


■mw : anymKui 
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JL 

(^) wii t|>!^|ti(n ^ 

(i) Pt^i 

(ii) Tllfl^fT fi'^ud fi«hl4 

(iii) 6 ^nfHt ^ 3 ftPw % f^ni 'jfii ft% T^srn i 

(^) ^^^F^rsnT^’f^m^'Ts 

(i) '’PtHt; 

(ii) (Tffeqf) ^ <1^ 

(iii) Win #!I; 

(iv) ^337 ^Iti ^TPPTT’f OYfifTinH 7T^ w§^ ‘i^i Tit 2 'f'iT ^>1 37fi7^77W 37^TfV 7T^ 37 ^ 7 ^ Pi*^ 77R 

4ciH 4 

(v) flOlwfl ''77^^Hftr«r%fhS|J|R%f^ai4V<inn!ffT!Vft; 

(vi) ^nsrWft: 

^77^ ■^7^' % ^3^ ftPififiy ■JTCT TTiy ^ ^ 371^ «lf4«t>l4 % IfTTTTW % f^Rafl 4'' fi^qT ’'JIH^nT a^k 

'Tii^ 377^^ RiPan ■37TT^T*-'’T!T aTftwkl' ^ 'RlT^ aii^ % (^"ii niRn njT Wtjjn 3^7 'Jil'*^ ^ 'Jiik.'fl RflTi^ 'fr 377% mI+7 

371%? 37en7T STTTkff ■^■034 -^77% afk 37^737 ■«P77^ ’TIT^ % %7^ 371^777 7^ : 

37^ *H? 4t f% *hl^ 37T3 ^7777% %) 377^7?77357T7 "IcT %, *7f^ 

(i) HiHCl) "4 Mpi ^ 731^17 Ri^ "^77777 "^1 37 £7*^1 377 c^'ii^ 377 ^7737 3^ 7757777 ^j 

(ii) %37% 37ft[33fl%t TfiTTW 377737 ) hIRlTH 'fll'O 1%37t 'h7;NR afk'^ iH(3^ 37^7rJS%37): 

■k’TfT^'HTTI'l; 

(iii) a7f%l!77(% 33^ 337 ^ 78777737) 3tfOT% 373^ 3TI74’373^ 7%737t7%!W'^ 74)3777 377 
39.3JlflF3T^37f%rqm 

Wm 38%) 37^^37) 37) 7T«i73 777f3377f)^ 713737-377 77777777 % : 

( 37 ) 3)3 ^ 3*3'f%3% 377 ^ 37 37 )^ 3777 ) 37337 374377 ) 37 30 ® 773737 7J7T371', 77 ^ ^=3737773 378737 #77 ■^3737773 4" RtTK 

^37!;f ; 37337 

(737) -Jici 37 ) 33777 ) 37337 377 ) 377 ) 37 ) 377377)337 3777)3 4* %3) ^77737 337 %; 37337 

( 3 ) 31^ 57 ) 33777 ) 37337 374377 ) 377R 337 ■^; 37337 

( 3 ) 37 ^ )%77) 37^ 37773 '3774 7T®7%^737 37 ^ 7373)737 37; 37337 

(^) 737757 )3)333 38 % aTTr^TT f43))73 37)3737 377 37^73 37737 %^77 33 ^ 333 ^ 7 ) 73 ) 3^) 37; 

3P )3) )3)433 38 37) 374877 377 37)3W73 n(T )3737"377737777% I '33 '7737)%4777 '3774 %37773) 37) RnRan '4 3)f)73)4^ 
% 77387 ■%) 7737 "Jiifll ^ I 

40, % ^7^TI^TT3tT 77 ^ 1777)373 

13)333 38 % am^TT 3773 aik Slf%3l 37 ) ■yT)^^ 37)33 3n4?7 37 ) %tS377, 77873 37)4377)) ^ f377)) 37)43777) ■%), "ai) 377 
37 ) 43777 ) 4 3 ) 7 ^ )4t 77% fq^i^Ci 3)473777 77777 ^ 3 )) 3^ ^ alk 374374 % 373% 4 f4i41 37)43774 37) T7^773))4?T 37) '377)) % ; 

3775 3^)37 77873 37)43774, 371 % 14437 4 373 3774)r4fl 377% 37^ 7773737) 4 Uft Pi^Pw '37: 3777^ 37)4377R4l 77)^, 

437 4 3774777 Pntil 37)43774 37) iiPhci 377 77377)4| 

41. TTniT^T 757)37 

FT 14)333)' 4 3)43 f477f) 373 '% ifti) ^ 4), 3)414)473 ■4¥ % 4 37)43774 37337 ■q;37 37)43774 37)7 7^37 3743f4 )3777) 
33374 ■HNRin 33 4 3737)73 f 3ff7 4)3)'47)4ra:37^3777)337377t37^ 777773 34 73773 ) t 347 378387 37)773% )37'3«3f afk ■ 373 % 





14 


THE GAZETTE OF INDIA; EXTRAORDINARY 
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^ ^11 '5H, STfiiqiid 3^[^ '4, RRiRT % -aRlljRT 

3^k Ri4ri 0 REff%RRR’4'ROT ■q;RT'^'?WT3flT <^lHT%fq'P^mTRRR3TRlRl'tR RIKI=RWRRft'')nq;'fl aflr 

f¥4RR40%3m4R’3imRR^R5lRfSFT«ftTRf5f^, aifflR 3TT^ % ^ S^ftraTlfl % RW R* VPft I 

42. 'trarufiFRnt 

^ ftPl^‘fl’4' «lWfl f^41 JipiR^'aTrdR MMIRT'^llfll a^RRird RRRT 

Ri^Rlfl W HRhRI-JTf Ril ^ RIRT RRT t, STR^I i 

(i) Rnri RP STRlR WTIRT ’^TmT t ^ STfRRnTt 3TRRI RfIrT^ ST^RFIlfH SR^RRi T^RT t 3TRRT RR% ■RFRlftFR 

R5RrRR ■feRT'l^ STRRT’RRT 3R^tRRit'RTR 3?tTRRTR"4'"SR “lPwi4f ‘iqiffl Rit 3nR7RR>RTlftRl"^’^lRi'% StIrRiRI' 
3TRRT =ti4’'^i'0 *n(T ¥, 3TRRTRTRT, 3(TRWiI Rit RR’4, 3ii44l R?!RTTR '<SfRi SRI RR ^ 'nfT Rit RIT RR )^%, 

3ii4m1 RiIRITR^ jR\tR^ITR SIRRI ^"sCIm RR^iiRT 3RRtR 3IRRT '^RT RlfllRRR I^TORiT 3T?R^ STJRIrR RT^, 

R^ 4f41 RIT I 

(ii) Rft RITR Rit R.h1<I RT IrRK =h<^ ^ RIR, R^IR RTPlRirfl R^J^ % fti 37fRRiRt 3TRRT RRfRlfl % ST^RTRfRRT 

RiT^RT^ RR% RR RRR ^^^RT HIMWI RRRT %, RR ^FlflR RR^iRI 3TIRtR 3TRRT "^RT RTfl?RRR ^ Rll RR 

RRR RRR-RRR RT Pi 4*1 RJt RR Pl'^ ^ Rm RITR Ph1<5 4rI R^RT ^ RRT RRftlR srlRRilft 3TRRT Ri^Rlft 

% 3TJRIRpIR7 RittRT^ Rit '*ii4l RlRy, I 

(iii) rRi^-iOr yn4ni aTTRETaTRRT'^aER yiPiRiiui, ■^Ri'feHiHpiiTrt, r^Irrr^Rtrrrtii^^rts, rsir hiPirikI 

<41 RR % RRflRT RFfRI^t %r STJRIRpIR) RfeRT RTRR R>1 '’nil Rlftri, RR, ^R fRpTRR ^ 3Tr4r ^RTR 
Pi’mi'H*! -iiiR 3R^RR 3TRRI '5R m 41'J11 %R\tR RR^iRT STFRIr SIR iiPin fRi41 “ipKl Rlt Rff41 'RT RRilfl % 1 

(IV) RITR srf^Rilfl Sih 41 pHli RSRT RTfRRilft ^ Ji^fl *t4'll sftT RR Rh 1<5 RflilR RRRiI RR fcm, ^vrIr 

RR«})RI aRRlRRll ^%RT f^RRRI STlflR 3TRRI 3TRlR0i) ^iRT ftp 'HTRpR Rt^ RRt 4 % 'PlRR f%RT "RT RW f 31^ 
WiRR 38 % 3TR4 r S^ 3TRRI S^rO ) RIRT^ ■RRII RFTT^ RIT^ RT^ S^ 3TRRT SV5(f) r^ RR%RT 3RR1R 
RR Rl f'TRR RR:4 % RTS RRIR RTPiRirtI pTJfR #TI I 

Rm^lRTTOT: 

R^3TftTRRftgTRRrRv4RTf1 WRTTrTrR^RIRT RI4qrRrS RR% WTRTTpTRIRq 1988 Rft RTR 13, 14, 15 

16 3iih^iPi<T> '?iqi'<i1 K *M Rii 4 Rf)*1l % 3TR<ll 3i^Pin m 4|^R ^ Rm. 31 RRT RRRip[ f^RRT % 31 RRT 31^f^R 

aiRRT RS.^VR 3TR4t Vlf^Rl RR RRIr ftjRr 3TRRT RpWRf RiT RRIR Riff %RT'I' I 

43. RtRlw ^ RiPimI'4'1 mRi4«4 

RITR ^ w'il'Jn ^slflTRiTfl 31RRTRFfRlfl, R^TR mPiowO Rsl <^4 ST^Rfil pTi! RRitPt Rit ^RRFRT RRf <4\‘ii I 

44. ^q i hql> l %RT^ 31:lV II RPl» * l <g| l | 

(i) <41^ srftlRTT^l 3TRRT Rt4rT^ RTI RiSIRR ^ 3TTTIR ^ PlCT*11l41l f^lIR% 3ipHqP[ni RtI 3TT^ RTRT RR pfl % ^4 
^qpTRpfllTT Ri1 3ii^ ^ R7RTTT 41 31 ^RTRPt^ RTT^RI^ '^ll’O R3% RRT RRTRT RR% RRT RRT RR^ RRR 4f 3T pi'*1 3ii^ifi1 ^ HiRn nq» 

Rifti't! 1141314 ■^■4 rt’4' hhi 'Sim.'ii i'^ PipiRrs stRirtt^I sirrt Ri4Rifl aiRieinffliRit fiidia '^r^sirRi^^s; Rti41 'J'Rki 
^ ftlT^RTRRlffTfrRTI 

(ii) SlfijRnfl aiRRT R)4Rlfl ftlR% fRR 5 dTJVlIRPiRi Ril^Rli W*R Rft R^ t aiRiRRfRT Rit RT^tlR RTt ^ 4' RTft RTRT 

'JIH(RI RR^ 3T^J(II1lP)R) RiRrI^ RPTfft ■ftr RS ^RT 4' RTRIRRRTfllTRTltRT^RRTRIR^ft^RTKflf sfR^RRI 3 tRtR 3TT^ 

RTRr Riff ^ RITRT ^ I RRRiR 3TfllR)Tf)'31RRTRT4RTfI 3Tf4RRfRTR51 RTl1l3%^RTS^RR 3?R/3iTRRT R% TTTRT RtItTT I RtRrT^ ’’JR 

sfR aif?TR 3T|^viT%’qTftRTTl% flRi R5 4 riPi'iRi PTrR% \l<iqn 41 SRiSKRtff 'SlRTfRRTR3IR4lRR%TRl’41’S'TT3TRSTT 
%l 

RltJlitilUl: 

hvImRlRili ^ 3?lT RRSIR % RRi<1r> 1U| ^ RWI-R ilRlPfi^Rl RTTR, ST^RTRpIRT RTT^RT^ % iJR sfR R^ 
MlRlRiril SIR 3TftlR 3ii^<[i ^ HiRn ijl^ RRT TIRT f^TJ ^ifSTJ I RTT4t RTT 'J1l(t RTRTT RRR MlfRqil'O %T 3 tIrR 3TT^R %T 
Sq^RmftRT I 



[Mmiii—T3ro^4] 


'TR?r ^ 
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45. 'PRJN^ 

3TSTOI 'D4'*flO ^ tWH urf^rorti' sHI PlihI4d Rti^l ■^u ^qidl l Picisfi % ^1<H, 3T®rai 

TTr^ ^pTRT »T% ^ 54 i(;K 1 ^ ; 

1. 3tftra>Tft%tini^T|f— 

('^) *j<M 

(i) PiciHi ^ cfl'i *i41^ *iyi ^n*i ^ 1/3 STftj'nid Pici*!"! fliDfei hc<?I ^ <.?! ®TT '^li'^ Rti41 41 
Mdk ift I 

(ii) *(i<i Rdy,:— 

(^) *)R; 'Jii'i ^"4) fern Rl'HI'fln I*''! '4(t '3ii<f) ■s^ ^di ^ 1/2 '^ft ail^shlO Piciqd^ ciidol ^ 

7^T!tTeTTI 

(TSr) *if<^ 'Sil^ Pfi41 SKI ^'^i4) % Tit 3i'i(rl nil Hifl^ ^ ^ 1/3 sitT 

31^14^1/2 I 

(-(S) V!^ 

vraTnerrar^vraf^ 

(^) (i)3?k(ii) ■4’ 

'SIII^MI I 

2. '^f— 

(^) 

(i) ■^■q!n^#T'»nft%'3^T'>JJJT^7PT'4^11■arm 

3nT!K lifit lit I 

(ii) ^’qit amP; %%ii— 

■qir^^TifT «iTi 

(tt) -gnFT'Sii^'^i«(flT^^lRft?ro^-inrftt3?t^^34?TT^^’5^f4^qT’q5^t%’^)4nT€'’qq'5q^'q'«i?TraT 
■^rrq, ^ Tn^ ■snfHf 3TqqTl^m^%'«TCT?«P^%’^’3it 

^li^TTI 

(^) »r# 

f%^T^^1T^3TOftr%1^^T7h Vrff WTI^ ■KTiTWaT^ -Ef^^ ^q'qT’^'fe 

iSTJ^(’TT) (i) affr (ii) (’55’)'4‘fqPdRfqdt"^^’qT3i»i^’?iit’q4%«t)4^i4f 

^'INI 'JIIIJ.MI : 

■qr^'qir 'Pt)^ arttrortt'^T <^4-cii0 irairar "gainT^^^fTim 

anTFTTWiilquii-TTT'q^'STOwr^^t <wf i -n i < 'qT ^q^ 4' ■q^wnf : 

■qr^’qir aftT% lift Ptn^-i ^ 3T^%T?fTH^ <+)4<i(Kl 3R4f aTfir^ff4m^3ii^'^^qr;4%^?qT”r4 ^ i Piq n 
irt 'HI ift at('41 ^^iPi'jRi 44 niOo 4”34^4 yaim ■‘TOT'^llff'RjqT'^m,'ll l 

46. Pirl«(*i «»)1 Sl^rilsflT M*<n«oi ^ih^iT «♦)! 

WTTnP^^int, f3w4 

w ftinftd Kii, ^3ii4’^f45i*R%f^3nqr'fW TfiTT, %'#^4Ta4R^^WT'f?f^’3n^rqr’qT^3%fe’qf^ 

WR yifqijnid 3Fq«iT 4iiT^ an^'aiRf'q^feqi amjTTT TniPT 4 344^ "qi «t)44r(l ■q?r 4;4 ■gainr 'h% ^ 

qiMtH <D<^ % f?14,'!?T^'^'q^| ’31? ai^fiiy^^l<i'i^'3Tf«TO4''qT^54^'p!?Wl4H^, 

■qi:f3mi^fT^3T»if^T’qT3T^%'^4 ^di 'Sin^qi ■qft •344gn3if'4'^faT'q^ ft qiT H i-;?fi 
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47. 

(i) Rutfl "*11 "3^ ^ TtVlT'3^1% 

f^' ^ g l Piy i CT ^ 3PITfiRT f I 

(ii) Rii^ 3ii^^;i ofH •tl) cii^lo ^ 45 'Jlni. 48 snftTjit*! 

3nP^*in^t%‘'iTO 1uiRi«bi(l arft^ h’lii afrt 3TRpTr*Ri: 6 ^ arqfl? % 'flm3My«Ki 

311^ I 

48. Uir%I4>lO 

3Trt?T: 

(i) 'Jiin'O^5i7T3T®w*ir Pif[vi«hf^' hPhI^i wt Miit<<4iifl i 

(ii) 3T^ atTPl^ WI 11 

49. 3PflM <40 31^^ 

3i41ci ^ Rii^ Pi^^f^nSiri ^!I Hicm 'Jilt'll : 

#f[i 

(t) ^71^' artftPI TIIRI ftPlRS^ llW 1 

(■SI) ^ ^ ^ ^ TTwilfVlT '3lff Jll^'fl I 

arszjiTrv 

50. 

% sif^ 7i5T^ fl?TO ^ 35RT TTl!^ % 7?[TR 7(t Ty^ ^ ^ 

51. RRiftd *1 innr 

(i) ^ ift Rt)4) ^ ^'11 ^'ii'<i 5)41 ^ ^ni 3^)7 ^1% 4|<7|*JJ!I el'll TWFTT^ 'Jim,'ii I 

(ii) ^<Ti ®e] ^°ii ^ Pf)41 3inM=w(l <^l qj4'qi0 ’=*><. I^'<'»ii^ ^ «i^77i'H Sfitflido 3^t7 ^1% ^miTl 

■^ 'Jii4''l I 

(iii) ^ 3Tftii=tii(l TIT «ti4tii'(l % '4' fii<ri«t(1 %■ <3<i'i %PT sJk 

nft 'Jiii<''l I 

52. 

^aiHn ■^f’STT^iUHH % y^ iJfnliRSiy ^ Tff% ■JitiT'Iii ; 

■TT^ ■pn 3Tf«R^ -qi «h4-fe|l(l e)l'Wlft<t) fllflia % 'WPT "yi: ^ ^ '5?# UlOlS Tfit 

3iieRn f^RT 4f ^RT ^ 1 

3R21RVI 
3frt^>T7t «8u| cfJT 

53. 

^ foiRpwf % hnsii 4| % spiqeJli '*8 o»i4'7i-fl ri‘'ifRiRan m^hk '*f))' % f?ni< mi 3 ei'ii ; — 

(^) 3IFfrfwa(T^^ 

(■a) 

(ti) 



[■HFTIII—^r>W4] 


MRir T»!I il'JlM!) ; aiWItlRi'l 
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(■SI) 3TCT»lK>i| 

(■^) 

54. <»)1 ;fi|(W Mim uif^qtiO 

^ ^ ■^iw y^ ifHt I 

55. ■^ H*H ^3ir4i«^llfl *11 **>1 *»0 ViRw 

(1) 3iPiqi4ai 

Pi4®tiir4*T)H. +1614 ^ Hl^ ^ ^ 

(2) ^4) 6KI ■3f^'44^'3IT^'4T’^^ 4T'TI? 3lf^I4nT^sFr4^41)■+reR ^4;pJ'4T414+1 ^timi ^ yiftqi 

t: 


■ 4 +^ 4^ % ■qft ■3+T+m 3Tf^i4nf)-qr 4)4n^ ■^^iT^PT ■*n^+% iTt 314% a^h: 314% ■qftsiTi: %+n?+4t’^ ■ginim 

% ■f^ ■pfii^'Tn qr+qf^w T3r4 4it 41% 44 ■414 Tftqi I 


56. ^ *614+1 3n% 4T Diiiti <!t>+% ttil +<4H 

■^4+’44T3Tfil44f)’4T’4I%w), ■44 7T47’f%T’5+I%f44ftl!r 3RT«IT’4%^ 3I^%7R4Trfi'ft;qT-n4T+ft, 3+%’+»IT4'4+ ^^^■4+ 
■ 414+1344711 ^4(4 '4^ '4+ ’41% ^ ■'J^ iS*iin 411 

57. +JT +fi+f^irft ^ +*fl4>i4 

Pici*l'll®(ll 3lf^l4)T+t "41454^nft '4% <=f)l^ n(T 4% 'Jin+^i1 I 

58. 3irarf^ 

(1) 3lfV44^t’4T'4I%4I+)’0raF%#4+4%'%''^'4fl+lf^^4f4+12 444f?^4%3TT4^ft44r^'!%+I4i4T't^ : 
4+=^4Tf%T^4R%'^f%4^aTfil3F4ft3I|«f,R4I«h ^41|ff <!#4TT+I4?[f)t; 3?^ 

• 4 +^-4^ 3%+%%+%’^ %+44 3144OT'4T^ft4f 9^k+ft4T%'4%W^'+^4I#^4St:?l 
4im ■®: f44 ^ 3rf^^4n% 4141 

(2) f%v+ft3Tf4^-4T44|4nft'4%^3+I4%#4%444%^^4%%Ii?f+I4 344)ft44I3144IT7T’^’P;’5n%4r’4!ft%'4T’3+I%7 
4T4'%i' Icik.I?4’+iHi5HiIci'P 3TT+n+4+ +41‘^i4 el') I 

(3) (47) 3Tf444f)%7'4T4I%’%' f4)+fl ^+^"5<4%'% 3+I%7^+| 3II4iRrH4) 314^4%■%''4)4id ^'^■%*3n%'4T 

■’ft^ 4t^ tJ) ■ 41 ^ 4 ) I 

(■^) ’47441+)%’4T4i%'%‘f%i+f)%7#4+4%■%'^+r%7^’4lfT#■4^311471+447■^4%■ 44)41 ■%fH4+^5ft4rt)''^’%'’4f+4{&4 

ftiqi 41+1474111 ^4? 4l4rt1 ■^ W%44 60 %'f%4lft4 414 ■*ft4rf1 ■^+1l413ff % 3Tf%ft4ll-^fill I 

( 4 ) 3447^447■^ ■ 34^44 ■34-1%rf%44 (3)(47) %’441 fHqfftH ^ f4f%44-62 % STIPfn 3447^447 ^ 3l1+ 
f4f444 63 % 3i?rf4 4+jf% ■^ %7 SlfnftiW f%7+11344 4471+4% ^ %+44 "4^ ^ ^+(47lf111 

59. fiivl4lf^*l+ ^ 

(■ii)) +%+! ■f^I+T 11+f^yt+UftraTTTsrf^Irl ■^ ■TSlTift ^ 

( 1 ) 3Tf4471+1'qi 4)*14T11^5^^4+#4% 11 ft4 % 1^7(471^4 %7 fp+iiq ■% fi|%mfl|4>K^^ 471414+1141; 

■ 4 + 4 J ^4^ 1% ■^qi'%14T+P4 %f 7?7J^ ^4+■^qi ■% Tqj^ qit^ fq^t4lf4W+■^ ■Tiff # 41+l%7Tf11 

( 2 ) 3lftl4:if1-4141l1^lf11%7++1 41+144 3+4%^ 3lf%Tl%7l4lftl47R'l^^%'^%+f1^4!j^^47t■43147+■%4^4%1f)++t4lffel471+ 
■^ 471414 Ttlqi I 

(3) f44l4lf447T+■^^■4+■4+7%■41+4 3Tf4l471+1 ■4% 314fl7r'%71%TH■’J+1 ■4f++Tlwi41 ■TT^471 ■5474R■pWl I 

( 4 ) 31 f%+P4+, 1 989 447^7+1180 f%Tf 4474 % 314f4%7f4i%4lfll47R■^ 3l1+ 1 3H4+1, 1990 ^ 240 31^147 

447 47 I l4T?t4lf447R ■^+iftRr 47 I ■qi+ll^lf111 


1X10 147001 ,1 
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(■^sr) airSltiH finii hht‘ mOm. 

(1) <b4-=»(l’5RT 

3T^f^t I 

^|f : 

wu inftrarti'w*fRr 't %1T «nTfr^ sn^ ^ ar^ t!b 1 ynM 

ctl<. 1 

60. sOrI'O 

^ -si^qO 3?fT ^ Ti«m ft=T ■sTfft •anxpft I 

^ ^*fr(TTfl ^/Afe q i; PI ^ ^ ftTEI^f ^ W11 

(■^a) ^gl/AfegtiW ftRrtf Ti «r'4’«ii' 0 ^^^irPnjrt Tfft% itot t ■qr ^ 7t?Fm ^ %, % %t^ 

^^rrPrjf^ r^nm ^ Tn^hsr w rr? % %r 5/3 ri 1 ^ ^ ■^ro ^ jihj,jO i 

(■r) ^■ftRftsrftwRl’qT «fi4'«ii<l T!Rr«?tRi■STOTt■*iT5^ni«tii«i ■^fTfr■amftt■ 3^ 

HIC ■3^ ^ CdHi «i<silw Pti'Hi ‘HI % 'RT 3^ohl *jc^ %, % H5(^ q|^ %7?lr5T *1115 ^ II'^ ''J^ 

w^‘ 5/3f?rT'«AT;T^i^Mt‘^/^fe^^^'3pn^'R5t3TgRf^niI^JiTTpf[i 

(■Ef) ^ grfiTOT^ TTT <!h4 qi (l q?l 31 -m fapj^ arqfa Rftqrft ^ ' ^/^Psy^ ^ •^' * '^--RriRT'’ % ^ 
■RHI wt, arrol fllHIil ^%'!{IV^RI^3TRT'^'3IT^T:iRft atfqiWT IcftRI^ 

3Te4tfH'‘^-ft«m”3nf^%TIJF%aidK?^ MFT^ E|«ll 'JIHI'll : 

K'^ <15 *n*il[l ^^/Afecfici Pi*^Rif<3t1 ifinT %■ STt^itili ti*it<i ^<11 % T?fTH + 1(^11 'atT :— 

( • \ ^ ^ -— f ft -f\ ft -ft ^ A. .. Q. I . fy. I--I I? WMBIM . - _ 2 L__ 

1) 3TTwrtT^ R5M^rtF alRRl ^jl/RTS^TTfl ^ m SPJm ^ T^irPT ^ R5n ^Tv TIW1«P1T TITO ^>Pl T!f5T RRI IlFIT: 
”51.^ ai^*iin ■5TT Kiif RT ^TRRTT^ fti 3<i'=t5l oDii^l/^r^ohcl oirl ^ dmftj'Rit ^fg<Hi <131 ^ 'Jiii^'fl I 

(ii) %^fhH 'OhI'O whitmiRi^Ii 'Jiroi'ft 1 

(iii) IIef gkl 'J|l(l [^RbWI 3FlTW-T13RgRRi^RT# 41 h|[I 

(iv) 41*ii{| A[^ 05 Cl dHif^ ■'R ■PfJT -^<^<[1 TI 3TT^ % ainiqiid 'n4’<ii-(l ^SfRi ^ aiiifH 

% %T3; W?l^ ^ »R’TIf ^5^ ■RT aTI% I 

PPVflihlUl; 

■« 

1. f4yRw^fll(l«IR^3TPTOTft”RI«64'‘^l'0 +1^1 y<^«6 liyi *14 %%^20’f^^ '4lHl{l/4f^<+)<^^^ HH C^MI 1"^ 

180lT^TW4f^^'3mftf I 

2 . f4yRw ^ fiidwi ■^arftTOrdiTT «b4'eii'0 ■Mt% 20 ftR^ 

61. sTOrarPH"^ 

( 1 ) aifilswO <^i4'S|l4 'Rlt 31^I«1K**I ^41 aiqc*1l T^t 'JlHI.'tl aiq iJCI^ Hid <41^ dllKui ^Ih 'Riff '3^I{ TT^ 'Iiq 

3d«f)t ar^rfij ^ sqpT ■4 "p; WH MifV'iii'O 5RI 41^1(1 Hi4irMfi ■Rifl’iwaTKnt 1 arftr^ml'qT «t)4-«(i4 ^#51?:^ 

'Jii^ qicil aTOTOTT’’! ar^ftl f^udl 41 TFT^T 90 TT 4qi ^*icfi 3iqf4 ^ i^lcii 360 f?;’i ^ ailqqi i^T cVfl ; 

H<*^ <15 3TFPnf?jRj HRf4HRi<il' 4f 414 ^ ai;j*il'?'i ^ [4)41 ai[4q)i4 ^ 1)4^14 jfici 720 R^*i aidRr ffqt 

auHltucJi 4'^c oDC 'M'Dni ^ : 

afri ft) 3Tf4R)Tft "qr ^t>4<ii(l ^ ^ii4t 4 [hh' 1 % 4" 41^ % ai^4lt;i ar^zrai 720 ■Rri % aidmiHi 

Tajj ^ t 41^, arjdli^T ^ RR^i, fefisn Tear 4 feij; ■sinTJT 1 





[Mmm—■cr>^4] 
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( 2 ) Mif^'shl-O ^ PiPt*)*lT 3 i^'HK 15^ STHTOKt '*IT '^4''ll-0 ^ 3T^ m^hk % 

■?n«T "*11STTt aiyiVKDI'^TTlIT^ I 

( 3 ) Slt1l'HI<.“l SiqfiT % (J'll'l 4ni 'Itff 5t1 M'tiK ^ ^ 'I“I1I 4ni'jfii 

^^Tn^4t"^TWf ^ 41 hi4 [4^41 44 

31ieiV^<b^’3ft%3Tftiqn^t’*?T »ft. ''TO’14^^ web'tri ^ % 31WI^K>JI ’Sp)' 3Tqf»J^ WIT ^O'l'jf* 

-■\— C — •\ , 

^ T^T^ I 

62. fi(Vl*l 31|i*>IVl<*> d«ll filVl'l ^<<fl 

1Wt aTftrord ^ ’^4'^i(t ^ r<M<TH, 'mR^k Pi41'JH, 

^151 ^iT% sr^T ■^Rn Rf ^khO^ 'H 1<6 k % RiviiPh^ i^il' % stjihk ■*fr^ ^ RM^ f^ ^JirOj 3ii«hf4H«t) 

’^1^41 ^®1T Ri^Ih ^1^41 ^ *i'^'0 tH'tirfl % I 

63. UqPd ^<4) 

(i) 3T^^^%-9^-4T^i?7-!m-^Tfh-m^w^?ftsT«iRTisift^^'4^'!!f5tw^T^tRn^wnRTTR3fn^^^ 
3T^ ■qr ■T4^5fw sTKrar 'T't^ % ■?th^ ^ 41 viiRhm % i ^mi arRmft "qr <ii4'*ii4 4^ "4^ ^ 

i?Rr 12 TTift^ ^ srfW ■=!?! rHt I 

^<^41 Tf4t ^n^pT airi^i'fj■^inff^ ^4 apjrt^ ^41'm4 B^Rtiwri ^>t hhi^ih^ 4ct'i Rt'‘<i 'i^i ^ i 

64. 

a<f4'ni4 "*11 'f)4'!ii4 *41 ‘jr^ ^^ >3^^ ^f'n 4*^14f ^T5% TT I ^'HH'ill T4 I s^.”^ *15 Rp *<Ri 

arRiwift'^ «b4'ni0 ^ yRiPiRnif iifvmi arfV^^^ <h4-*)k1 

wr ftfaH S9 %'ot- R i Ri«ih (qT)(4)%3T«pjRT4f^ hv1q il 4i ! 6K^<4l ^^faiRT4^4t^4: 

'<<'j3ir4 *(5 R^ "Ji*! 'n4'*(i'fl <?tt) ^ 4*11 ^ 4'^iPi'^fl s'lni ^4 3y4> <airi Ri4'iir4*=t)r<, ^<1543iqR4 R(Pi*ih 

59%^-RrRm (■^) (4)%3T?*nih4f4^TT4lTT^t,%ftT^'^‘Q4'i4'!jrai^^'qwn#fti 

■qr^ -W 4t % ^ ^ 4 ^t4 % 44tT 4 w f% % TO?qvq t!R 4t "n^ t, ^ ^ 3 ^ ■ran^ ^ 

Rfi?lqiRl*6« ^§'^41 3iqRl % Riy, 4o"l 3^ cT'l I 

65. ^ 

rii<H 3Tf4w4"qT ■qi^NiRt 4l"'Tt'¥ ai^Riit 31441 ^'iicil %’?e?Tq'4' arq^ ■•Rt 

^ ^*<^1 ^'11 "q^ ■qr ^i3hici*i '4 «ii5< % cfli.i'i 3ti4 4 m4i R*>*ii ■air ti4) 1 

66. ig^^wtna^h-imna^ 

(i) aiRi*>ui4 'qi ®d4'«ii 4 Rn^ Rjq arqqr qsr^qir 4ff^M! 3^4) <41 “n qiq% m5i 4 q)i4 Rjqq '4 3'M'41 ^<^41 3TKq i5l4t 1 

(ii) gTfaqq^qr q»4 qi <l Rrof^ q m^ ^<i41 Rq)4 q>4 ii 4 ^^ hp^ qq^qq^f^ aqRrq R;h g>ii 1 

67. ^JT^hnpiT arofti 

( 1 ) 3TRiqn4qTq4qT4'q;q?qRqq4q^3iqflf%%n'qTq'4qTqTRfrqF: 

(qr) ^^%^fRnT3Tq%^qq4Ri^Rwf%%T^qT^q^qT «fii4y?'>iqf(q%, qr 
(is) ^^4#aqR3^q^qTqir4TnpTqiTq%i 

( 2 ) q)i4u?>j| ■qqqqf^aqqRrf^jq'srqqTqJllWl: 

(qi) '3TRiqn4 % 4qq 4" qrqr% iqqqt q^t 4wi ^ tsl-^'tx. mih f^4l 4 arftiqi q^ arqfq, 314 
(is) qi^qR) %4qq"4'qiqi%■ ftqql qil"?R?ii^^fsqiTW; Ri4t 4 arfqqjq?) srqfti I 

( 3 ) qii4!45«i qqqqDaqqftr% <?li,ii atrftiqiRl'qi'^4qR)qq^qr ^<i4 '^qrrqr Siinl %■ ai^tiK, "ait qtqjq '^t, qferRqqi 
i44 qq qiq iftni I 

( 4 ) 3^f^^q!rttqrqqfqrc)q43T^pTtfqq4wq3 iqftrq4qqqrqn4qqqqq^qq^giqq%q4 

qm^qr; 

qr^ q^ Rp «bi4yRw qrc % ■^rr^qtRiqr srqqiT#’ q4 qqqi ■aq^r qq4wq qqq 4* q^ q5) qn44t 1 
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(5) 

(6) *if^ Ruhi 'Junii^iidl 'WT^ SirnT 


37«zini—7 
ftrf^ 


68. Mf^|W| Ptfil fliyi OfviH 

(1) ^ fiiy^ «b4^i0 vf^T^'f¥^4 aftr u'hVI ■3 ’tw i9S2 (1952 w 19) ■if'H 

PiHn*i ’31'in.n ^4^i'0 'tPt®T^’’ERSCTTTP lt I Slft'^i'fl *)i 'f)4'*(i0 3i1< ^''^n ski 

imii 3TWT % wf ^ arg^tR I 

( 2 ) (^) vPmlM^jaftTTr^wrtjarftrf^^ 1952 (1952 ^ 19) aifWd 

^ 3{f%iPi''iH ^ trnr ‘ 611' ?nT ■jp^t 1!iPrt4i iw ttoPt ■511 mtot +R«t)R ^ t^nr 11^ '!h4^rfl "STTPr lilam, 1995 

5Rr ifiiftifl lifit I 

(IS) ^■SS5RtiTRi^’n^'*f?PT'ql3rTT16 W^, 1995^SMTBft#ftl 

69. •3qa[R 

( 1 ) 3Tp4^I^I’^^!4srifI’pF»#rftsn'3T-fsfimiT2 %31^71K-3q^% ^jnTIPT^’qraTfPlTI 

( 2 ) ft)#3Tftm^I‘qis!4'si'0 1972 %'5iRitTf’*nPiHlwRan■3iT-hPi*iH 

( 3 ) % 31^ # # 3rftSJ ^ #fft I 

(3) (i) V#3F3rfts7#-qT3fp4^ftHRlRsnft#M%'3WT%ft^ 

(■5F)) 

(75) ipgiR, 

(■•T) iR «t)K''i ’fSi'SRI 3l^4lftfl ftlVmi 3lftl«t)l(i % % 31 3TT4#IT 

% ftnr 3TW t, -qr 

("q) ^4 '# Ptini 4^1 '^'0 Ti# % <mq t^i'i '97,11T 

(■ 5 ) T^TTi# <1)14qi ^ tJisqii, 3pqft;#iBRnfi^^nTTOTftr’n: 

3r)Al''lK ’DK'^I Cilk, 'm *1141)11^1 '4) ^.ifil qit nH ft)'HI 3111^1'II I4q|i^ i)^4 HI*1Cll 5i)':tC1 

■3^ #in W W ftf ^ % iTflTW ^ ftifft inft # I 

(ii) 3Tft5#'qTq!iftl#5it ^q '4H5Mq)l’Tlft, M#«6'^»f’q4#'#1T3T«iqT6’R#^’^3Tftq=r%'qFT%f^ Hlfl^'qil 
#37ftwi 15iRfft'^#r=T%3T«ftft##: 

117=3■quftjqft ft>#37ft’^'5Tqi4iirO'^30qf4’^3Tftqfi#’#iT’^qR:#’t7friiF'4MgH'^7^’430 q4’^ 3rfVq7 
‘#(1 iftftl'iri ^ Rtj, 37 # *115 ■% 4ni 5)157^ 37ftffts Tiftf ■qn' ’'in’^Wl: 

'H'3ft’ ft)41 3ifiiof)i0 %7ft*7ai<7n '377%^171 Rui,iPT 3 iRih %rTiH aTnuf# el'll ; 

177=3 ■q?'#ft)'■ft# qj4q#%7riiq'4"yMi;n%t'Tiipiift)iTisift%’3^%ftp:5Tj73,3ivi«wai, TqFm'qr’^iT 

TlHlftl, ■’^ITIT # MIHMI ■?), ■^177 ^ 12 77#%'%iJItH %I, ■»55T%r=T (100%) tTFIT^ 'TTfqeiT’ftTW # 3|h: 7771=117=^ q#'qq 3iW 
■#7111 




['TFTIII—'CnJ®4] 
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70. 'Pranr'WH 

f'm'i ^)1 '^'(“11 Til.'ii ^,^1 Pi^iy '3w^i 'Ji'*i ♦*ii*i nfl i|' Til RyPw Mif^'M^I f+ii I 

(2) 'tilij 3lf4(4iTll^ ^ n't) •(n 3 ihii n'^m ^^iiI 'til n*) n't! 'H^l tJ! "Jiiij^'n 

'Sl«< fi'Tf 1% 3[<^ '5^ it{T 'ti'^ni 'ftisR'itt'i fe-tti 'ft ’HTOft ft ■srftTOlft' '*1T '^ift^lft 

sT'rft Piqi'M '?*n’Tft '5^ yq^Kft ^ si^hRi "U^T^^sin^ift ftiRift 1ft) ftftl fft)tft Rqiqn ftr Rm, ^ cii'in ft"^jfcift*1 


71. WHldiUd^lrir 

’snft’i) aftftqjift ■’ll ■sift ^*p fti ■fftfti ftl ■’ll ■yiren ft’ wnifiRfl ■ffti’n ■on ■n'liiii ft 1 


72. filPuilTf l»)l ibl’lM’lH aftr^WI 

(1) ST’i’TW ^*iq-^*iq 'IT ^TjftTT■’IT Ptft#I 'Jiift ^BTTT®Fftft ^ ■aiqi) TI’lft ^’TfftftPlftf ft) ■SMq’if ’ift ^TT’J^’BTft ’IT^’ft 
(ih*Hipqn ^Trft ft) fen 3iiq?qq) I 

( 2 ) 'Unr HWR, ’TT’ft ftl 3TI^7’T^!Tn H’rft, Tl'jp’l ■ft’f) ft Wlft ^vlft ft) ■’lift ■^’T ■fftfft’lftf ’ift ■KlTlfflT ^ 'H’hfll ft I 


73. PumaftTaniqfTinl 

(1) fftfft’T’TT’4#ft)1W1'mfftftT’RTT’T^^5ITft’?)^fft’TH, fftfft’R,-3'Tfft’TH’lTlftrift’RTTai«TqTTTO^^^’ST^’l 
■aft ^3^1 PnPi’iHiqtf) ftr arTtv fttft ftr ■'iftr^ 'i^ iiwT ft' ift sfft ^33 arf fteMR’ft aftr tfift'irfNf 'n iFTT’iftt, nnnsm f^rrm fftr’iT 
■oniTTft I 

( 2 ) wfftTT13ft)^«n’1^’33^fftTTTr'3)lft»ftftT’aftT’ftl^fftn'^^TTft^I^’TT’fft^n^^nt^^fftRT’l‘TT^?ft%TT'fPftlTnftft1 ft) 

aftiftn ■fft’iT ■n’TT ■’TT ■^ ■n^ ■’Trft ■ofiT^nl I 


31^—1 

Rtot 3ftT jftqifrirdi *T yft'iwn 

. 

ftrrftfT;. 

■ft. nfl<i5.Ki "^ftw «T)ifli/«t)Wl ft^fe^ft.■ftqrfti aftftqiift■’IT <i)4):ll{l ftr ^ft 

sftr '3'w ■ftft) ft"■ftft 5KI ’nfer W’lfe’lft TlftftlTT’ir fe<Ri ft ^q.s ^5lft ^iftfeir ^ q'^miPI, Tl^lfft^lTT ^’ITTrftfrW ^((itini 
ft Pi'Hiftn sfti ■'jcr q)^'ii/q)^'i11 

■ft STTft ■ftW'JIT q)<.ni/ot)<,nl ■ft^ ■fft) ■ft ■3'W ftft) ft) q)i4f ft TlftfftlT tjqHI ■’IT -ssKi ■ftftr ■ftrTTT*T ^rrft ^rft fftrftl oqfei 
ft ■ftftfftlT feftl ftr ’ift ft" TJ^HI "STlftT fen fftffep T'OT ft 31'TTn wilftfl ’ft 3 ftt ’t)^‘ll/’l)^'l1 afe 'T ift ftriT fen ^nft 
’ft 3 i5*iRi ftfeft^ ^rffeFirft'feftl^fft’iT 5 ?^si^TPi’hi nTfliftor 3ftT3ift^3aRT^ft’Fft) ^WTferft'feift^’TT^s’in 

ftfeft) TTI®Tftfe qx^ qicl feftt oqfel ■ftr feftl 'SfirifeT ^ Rrft^T’T qx.^ ^ ST^nfft y^iq ^fe’TT/^feft I 


■pwrw; 

'JTT 3T’T; 
'nrn’T: ■ 

■ft^ TTHBr TmTTSTfer— 

TTmWT; . 

■^ ■3T’T; . 

■'TirTT’T: . 
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—n 

[ftpPPI5(4)^] 

Hr^Ieb '*11 Pl^lVl Ul<^ f^m '^ilf^ e^ldl 

^lNnTT-R!I 

1. ■^' .]3^/qT»ft/3^. PinRiRafl ■sftw ijj 

(i) 

(ii) 

(iii) o'lftfl I3I:1 kRi^ i^ i 

(iv) ^(Rraftn fti*n'3TTTII 

2 , ^ ■HwP)yi'5& uRi^h <T)Tfli/^ifll % M;(EmT5R mk.’an^’rr 

■^f #Tr ■ansrfwf^ ^ ■srTOPfl ■^n/^ I 

31^^—ra 

(wf ■®) 

f^raiRTgR^titw 

(Wmyo^') 

WT : . 

I^ni*f> ; . 

■’1,i<n^5i<i ^ilquii .*. 

(■piiPT) .(i^) % WT 

2, *3M^<W ■WPT % I 

■qi 

3. vm ^ qr»r»j|^T ^ % i ■ai^'jpT-.(wn) .(f^) f 

.(T«tH) qif [^‘^RiRsiq 't)K''il ^ smi Riqm "nlRiq Rh^i ’’PIT I 


TPT ; . 

3?h: PiyRw 3nj)% : 
Pr^f^w i!f5t TTKha : . 

lil "3^ 'tilil '^i I 


T?n^9FT 1w, 3TBq^ 
[TT. i^wRni/iv/267/200T-3mvrm] 





















[«TFT III—73(^4] 


*TR?r ^ .* ■3 TOINI<u| 
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NAGALAND RURAL BANK 
NOTIFICATION 

Kohima, 2nd November, 2001 

Nagaland Rural Bank (Officers and Employees) Service Regulations—2001 

NRB/19/HO/12/607. —^In exerdsc of powers conferred section 30 of the Regional Rural Banks Act, 1976 (21 of 
1976) the Board of Directors of Nagaland Rural Bank, after consultation with the State Batik of India being the Sponsor 
Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely;— 

CHAPTER—I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) ,Jhesc regulations may be called Nagaland Rural Bank (Officers & Employees) Service Regulations, 2001, 

fii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall applyto every officer and employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to; 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Govenunent or any other 
organisation. 

2, Definitions; 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) ''Act' means the Regional Rural Banks Act,1976 (21 of 1976). 

(b) “Appointed date" means the first day of September, 1987, 

(c) "Appointing Authority” means the authority prescribed in Regulation 5(1), 

(d) "Area Manager” means an officer holding the charge of Area Office for the time being. 

(e) “Bank” means the Nagaland Rural Bank established under sub-section (1) of Section 3 of the Act. 

(0 “Board” means the Board of Directors of the Bank. 

(g) " Branch Manager" means an officer holding charge of a branch for the time being. 

(h) "C.alendar Year” means the period commencing from the 1st day of January of an year and endingwith 
31 St day of December of such year. 

(i) "Competent Authority" means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees. 

(j) “duty” includes ; 

(a) service as a probationer; 

(b) period duri ng which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service, 

(k) “emoluments” means the aggregate of salary and allowances, if any. 

(l) “employee” means a person appointpd to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations. 
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(m) “family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse. 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)( 1). 

( 0 ) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these Regula¬ 
tions. 

(p) “Salary” means the aggregate of pay and dearness allowance. 

(q) “Sponsor Bank” means the State Bank of India; and 

(r) “ Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER—h 

CLASSIFICATIONOFOFUCERSANDEMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3, Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as fol lows. 

(1) Group A-Officer Cadre 

(i) Scale 1 

(ii) Scale II 
Cul) Scale m 

with designation in relation to any of the scales 
(i) Officer 

Cii) Branch Manager 
Cni) Area Manager 
(iy) Senior Majiager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Cleik-cum-C::ashicr, Cleik-cum-iypist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Govermnent. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messengcr-cum-Sweeper, Driver, Driver-cum-Mcsscnger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees' 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cladrc on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5, Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (ODisqualtflcation— No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living. 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
apphcable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule, 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6, Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7, Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him ; 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8, Probation 

0.) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

Cii) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(lii) An officer promoted in higher scale shall be on probation for a period of one year wliich shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority 
his performance was dissatisfactory during such period. 
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9. Confirmation 

(i) An olTiccr or employee sliall be conErmed in the Bank’s service if in the opinion of the Appointing Authority, 
the oJlicer cr employee has satisfactorily completed his probation. 

(ii) Where dunng the period of probation, including the period of extension of probation, if any, the Appointing 
Authoruv is of the opinion that the officer or employee is not fit for confirmation in the said post; 

(a) In the case of a directly appointed officer or employee lus services may be terminated after giving one 
rnonllTs notice or pay in lieu thereof 

(bl In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service I.™ Notice 

(1) (a) No officer or employee shall leave or discontinue his service in tlic Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The t'criod of notice required shall be 

(i) Three months in the case of an Officer, and 
(li) One month in the case of an employee. 

(c) In case oi bi irach by an officer or employee of Sub-Regulation (1 )(bl, he shall be liable to pay to Ihc Bank as 
compensation, a surri equal to his pay for the period of notice required of him. 

(2) Nolwitlislanding anytliing to the contrary contained in Sub-Regulation (1) an officer or employee against 
vvlioni disciplinary procr-edings arc [lending, shall not leave, discontinue or resign from his service in the Bank wiOiout the 
prior approval in writing of tire Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary- proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may al his discretion, on recommendation by the Special Review Committee as 
provided herci naffer in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
01 a flcT I he completion of 30 years of the total scivicc in the Bank, whichever is earlier: 

Provided further that uo officer or employee shall be retired under this Sub-Regulation unless notice in writing.lias 
been scr\ ed on him at least three months in case of an officer and one month in case of an employee in advance or an 
.aiuoLint equivalent to three months’ pay in case of an officer and one month’s pay in case ofan employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). may within one monih of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such reprcscnt.ation the Board shall lake a decision within a period of three months. Wliere 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chainiian had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time to time, review tire case of each of such officers or employees and make recommendation to the 
Cliairnian. 

Lxplonntiim : 

For the purpose of this Regulation the officer or eraploy'ee whose date of birth is first day of month will retire on 
superamruation on the last day of the previou.s month on which he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each otficer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4). (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be, 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to tlieir seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their senioritv in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the'Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April,1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(I) dated 22 Fcbruaiy, 199] shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
♦he inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance ♦♦ '♦n ‘i-o marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotic.. 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre ; 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a liigher cadre or scale or vi hrrc confi s ai-ition ip a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by tbc regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed, 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constiments and shall 
not divulge, directly or indirectly, any information of a confidential nature cither to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc,, anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. papier, or information which may come into his pxisscssion in liis official capacity. 

21. Officer or employee •)« t seek outside employment or business or to promote family business 

No officer or er iplcy u: shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the compietent authority; 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Compietent 
Authority. 

Explanation : 

(i) Every officer or employee shall repxirt to the Bank if any member of liis family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in suppiort of the business of insurance agency or conunission agency, 
ow ned or managed by a member of his family shall be deemed to be a breach of this Sub-Reppilation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act. 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes ; 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under tire Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any correspxinding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private pierson 
without the sanction of the Compietent Authority. 
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22. Officer or employee not to be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose; 

Provided that the Competent Authority may condone such absence or overstayal i f he i s satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Qfficer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directiy or indirectly fi-om the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act. 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description; 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank, 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with previous the permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary' 
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loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be i n 
debt within a period of two years. 

27, Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year, 

(3) No officer shall except with the prior intimation to the Competent Authority' acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
hisfymily: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is; 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property c.xceeds 
Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is; 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
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time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on hi s behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, i nclude die details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause fi) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for dqbt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44, 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court that he had not been guilty of improper conduct resulting 
in his detention. 

(.1) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
-18, if he is conunitted to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, cither 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relativ e convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his ovcrstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, (he 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed othenvise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other Local or Legislative Body. 
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31. Prohibition against Joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the n»caning of the Industrial Disputes Act, 1947 Stall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade nnion of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of snch trade unions. 

(b) resort to, or in anyway abet, any form of strike or participate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regnlalion shall also apply so long as snch employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with tlie previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nodiing in this Sub-Regulation shall apply to : 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment ananged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or cmplov ee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior aulhoriiv to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
coiilributions or othcnv isc associate himself with the raising of any funds or other collections in cash or in kind from 
consiiluciits or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall—■ 

(a) strictly abide by any law relating to intoxicating drinks, dnigs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the inlluencc of any intoxicating drinks, drags or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in anyway by the 
influence of such drinks, drags or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation ; 

For the purpose of this Regulation "public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37, Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places 
Explanation : 

For tne purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency' or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instnictions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter, 

I. Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments or pay with or without cumulative effect. 

(iii) Withholding of promotion, 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecumary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale, 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(a ) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation . 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of incrcment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higlier grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(i^-) reserving or postponing the promotion of an Officer for reasons like completion of certain requirements for 
promotion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his ivrittcn statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders, 

Provided fiirther that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity' to answer the 
charge or charges and defend himself. 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

Oi) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure. 

(ii) recording of adverse remarks against him, 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine. 

(ii) withholding of inciement(s). 

(iii) withdrawal of special allowance. 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay, 

(v) removal from service which shall not be a disqualification for future employment. 

(vi) dismissal. 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 



[ HPT m— 13^4] 


HTRT ^ : aTOTtTTTH 


.15 


being foimulatcd in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself. 

Provided further that an enquiry need not be held if ; 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii^ the Bank has issued arshow cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38. 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation ofthe power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer, 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Conunon enquiry 

Notwithstanding anything contained in these Regulations, if two Officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer, 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely; 

CO Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into tire allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations maybe entrusted to the Central Bureau of Invesbgation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman, 
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Cii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman fi’om time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 ofthe Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in f^fuvice even after the age of superannuation for the specific purpose of continuation and 
conclusion of tl C v plinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible , t any subsistenee allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege Leave and Gratuity should be 
withlield till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period ; 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension. 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1 /2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penally, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest, 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority. 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to Directors personally. 


CHAPTER—V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an oflicer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an ofTiccr or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER—VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) E.xlraordinary Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities emi>owered to grant leave 

The power to grant leave shall vest in tlie Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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Cii) An oflficer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so ; 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid tlie actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on lull emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on lull substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which PrivOege leave Is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty ; 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to wliich an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto ISO days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason ; 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leavc/medical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(j) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave; 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/mcdical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1, Till the appointed date an officer or employee is eligible for 20 days sick/mcdical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61, Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant e.xtraordinary leave 
upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with tire approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment; 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
p lanning defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such lehve shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an offieer or employee dies in service there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59: 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 


(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(.3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER- VII 
MIStTvLLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act. 1952 ()9ori952) shall be a member of the Employees' Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952(19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation 0 ) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for fiirthcr service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only, 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of month’s pay for each completed year of service beyond 30 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or tennination of service, as the case may be, 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule IJI and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer Or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank, 
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72. Impiementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary, 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force irnmediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:. 

Date:. 

I.., do hendjy (teclare that I will faithfully, truly and to the best of my skill and abihty 

execute and perform the duties required of me as officer or employee of the.Bank and which 

properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 


Name in full 
Designation 

Signature . 

Name in full . 

Designation . 


CARE: (To be on the lines of GOI Rules) 

SCHEDULE n 
f See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment. 

I, Shii/Smt/Kum..S/o, W/o, D/o.declare 

as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse hving. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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[Part m— Sec, 4] 


2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment I shall be liable to be dismissed from service. 


Date:, 


Signature 
Name. 


SCHEDULEm 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place; 

Date; 

I, the undersigned, having been appointed in the service of the Nagaland Rural Bank hereby 
declare.(Place) in.(District) as my place of domicile. 

2, ‘"The above is my place of birth 

or 

♦The above is not my place of birth. Ivfy place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below; 


Name in full. 

Designation and.Nature of appointment 

Date of appointment. 

Signature 

* Strike out whichever is not applicable. 


LAISRAMBIHARISINGa Chairman 
[ ADVT/III/IV/267/2001-Exty.] 


Pnnted by the Manager, Oovt. of India Preas, Ring Road, Mayapuri. New Delhi-110064 
and Published by the Controller of Publications, Delhi-11,00J4 
























